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AGREEMENT ON THE PROVISION OF POLICING SERVICES IN
THE COMMUNITY OF KITIGAN ZIBI FOR THE
PERIOD FROM APRIL 1%, 2018 TO MARCH 31%, 2028

AMONG

THE COUNCIL OF THE KITIGAN ZIB!
ANISHINABEG

represented by the Chief

(hereinafter referred to as the “Council")

AND

HER MAJESTY THE QUEEN IN RIGHT OF
CANADA

represented by the Minister of Public Safety and
Emergency Preparedness

(hereinafter referred to as “Canada”)

AND

THE GOVERNMENT OF QUEBEC

represented by the ministre de la Sécurité publique,
the ministre responsable des Relations
canadiennes et de la Francophonie canadienne
and the ministre responsable des Affaires

autochtones
(hereinafter referred to as *Quebec’)

{hereinafter collectively referred to as the "Parties”)

WHEREAS the Parties agree oh the importance that the Council provide professional policing
services that are dedicated and responsive to the needs and culture of the community of Kitigan
Zibi (hereinafter referred to as the "Comraunity"), in accordance with the applicable statutes and

regulations;

WHEREAS Canada and Quebec, while respecting their own jurisdictions, wish to provide a
financial contribution for the expenses incurred by the Council to establish and maintain policing

services within the Community being sefved,

AND WHEREAS Canada shall provide its share of the financial contribution under this
Agreement in accordance with its First Nations Policing Program (FNPP) and in compliance with
the policies and terms and conditions related thereto.

CONSEQUENTLY, the Parties agree as follows:
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- PART
INTERPRETATION PROVISIONS

1.4 DESCRIPTION OF THIS AGREEMENT

This Agreement, inciuding the Preamble and Schedules A (Police Service Budgst), C (Due
Dafes), G (Model for the Regulation on Interna!l Discipline) and H (Model for Pravisions
Applicable to Criminal Allegation Cases), that forms an integral part of this Agreement,
constitutes the entire agreement among the Parties and supersedes all previous and
subsequent documents, negotiations, understandings and undertakings.

Schedules B (Request and Approval Form for Camyover of Unexpended Funding and
Realiocation of Funding), D (Unexpended Funding Statement), E (Cash Flow Statement), F
(Territory Map), are attached for information purposes only.

1.2 APPLICABLE LEGISLATION

This Agreement shall be govemned by and interpreted in accordance with the laws in force in the
province of Quebec.

13 DECLARATION OF NULLITY, INVALIDITY OR INAPPLICABILITY BY A COMPETENT
COURT

Should any provision of this Agreement be declared null, void or inapplicable by a competent
court, all other provisions of this Agreement not related to the provision declared null, void or
inappficable shall retain full force and effect; moreover, the Parties agres to remedy such nullity,
invalidity or inapplicability as soon as possible so that the Agreement's objectives can be
achieved.

14 LEGAL SCOPE OF THE AGREEMENT

1.4.1 This Agreement shall not serve to recognize, define, affect, limit or create Aboriginal
rights or treaty fights. It shall riot be interpreted to be an agreement or treaty within the
meaning of section 35 of the Constitulion Act, 1982 (R:S.C. 1985 app. Il, n. 44},

1.4.2 This Agreement does not affect the Council's eligibility tor future increases, if any, of the
First Nations Policing Program funding.

1.4.3 This Agreement shall not serve to create a parinership, ah association, a joint venture, or
an employer-employee or agency relationship among the Parties.

1.4.4 The tertitory covered by this. agreement is as follows:

The designated cadastral parcel includes the following: 2 882 532, 2 983 332, 2983 333,
2983 781, 4 044 449, 4 106 913, 4 106915, 4 237364, 5 11535610 & 115 384 and
11 938. It includes also the undesignated cadastral parcel in the township of Maniwaki
bounded on the north and northwest by the Eagle River, on the éast by the lot 2 983 333
in the cadastre of Quehec, on the sauth by the township of Bouchette and on the west by
the lot 11 938 of the Register of the domain of the State and part of the towmship of

Church.



The Patties agree that if Canada, Quebec and the Council agree in writing to extend the
territory, they shall discuss the amendments required to this Agreement to fund the

policing services therein.

The territorial description applies stricily to this Agreement and is without prejudice to the
respective positions of the Councii, Canada and Quebec with regard to the community's
territorial boundaries.

1.4.5 The Agreement is binding upon the successors and assigns of the Parties.

1.5 PURPOSES OF THE AGREEMENT

The purposes of this Agreement-are as follows:

a) to establish and maintain the “Police Service of Kitigan Zibi" (hereinafter referred fo
as the “Police Service”) that will be responsible for ensuring the provision of policing
sepvices in the Comimunity, in accordance with the Polics Act (R.S.Q., ¢, P-13.1);

b) to provide a contribution from Canada and Quebec for the funding of the policing
services covered by this Agresment.
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PART H
PROVISION OF POLICING SERVICES

ESTABLISHMENT AND ADMINISTRATION OF THE POLIGE SERVICE

The Police Service established by this Agreement is a police service for the purposes of
the Police Act.

The Police Service shall consist of a miinimum of nine (9) officers (full-time equivalent
positions), including the Chief of Police,

The Police Service stiall be assisted in its work by support staff.

The Council shall be responsible for the establishment and administration of the Palice
Service. It shall be the employer of the members of the Police Service, including the
Chief and support staff, and shal| also be responsible for their appointment. The Council
shall draw up their employment contracts, including paragraph 5.4.2 of this Agreement.

The Council may establish internal policies ard procedures for the administration of the
Police Service.

MISSION AND RESPONSIBILITIES OF THE POLICE SERVICE
The mission of the Pofice Service is outlined in section-93 of the Police Acl.

In order to provide _policihg services within the territory described in paragraph 1.4.4 and
in compliance with the principles set out in section 48, paragraph 2, of the Police Act, the
Pdlice Service shall be responsible for:

a) ensuring a police presence that makes it possible to respond to requests for
assistance in a réasonable time;

h) conducting investigations, which includes securing the crime scene, identifying the
complainant and witnesses, taking statements, gathering clues and evidence,
arresting the suspect, if possible, issuing statements of offence and making follow-up
court appearances;

¢) implementing crime prevention measures and programs.

In police investigations and operations, the Chief of Police: and ‘police officers shali act
freely and independently. Accordingly, the Council, its employees and any organization
established by the Council shall not aftempt to interfere with or give any instroction,
directly or indirectly, to members of the Police Service or its Chief.

The Parties recognize that effective policing services require mutual assistance ‘and
operational cooperatiori among the various police authorities that operate in Quebegc, in
accordance with their respective mandates and the applicabie faws.

This Agreement does not aim to change the mandate of the Royal Canadian Mounted
Police (RCMP), the Sdreté du Québec (SQ) or any other police force having jurisdiction
to prevent and repress offences against the law throughout province of Quéhec under the
applicable legistation.
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2.5

HIRING STANDARDS AND. REQUIRED QUALIFICATIONS

The Council shall hire members of the Pclice Service in accordance with the standards
set out in section 115 of the Police Act and any regulation made under section 116 of that
Act.

If the candidate has completed basic training in police patrolling at an institution other
than the Ecole nationale de police du Québec (ENPQ), the Council shali ensure, prior to
hiring. that the candidate has submitted proof of equivalency recognized by the ENPQ
pursuant to section 15 of the By-law to Establish the Training Plan Regulation of the
Ecole Nationale de Police du Québec (CQLR, ¢. P-13.1, 1. 4).

In addition to meeting the hiring standards and required qualifications, the candidate
selected by the Council for the position of Chief of Police must possess relevant
experience in managing a police service. The Council shall give preference to candidates
who have a university degree or a cerificate in police management, granted or
recognized by the ENPQ, or, failing that, shall ensure that the candidate obtains such a

degree or diploma in a reasonable time,

The Council shall ensure that members of the Police Service’s support staff have good
moral character and the qualifications needed to work in environments where confidential

information is kept.

SPECIAL PROVIS{ONS FOR OBTAINING THE STATUS OF POLICE OFFICER

Auxiliary police officers employed when this Agreement comes into effect and appointed
under previous agresments on the provision of policing services shall obtain the status: of
police officer. This recognition is valid only if they maintain their employment with the

Council as peace officers.

The special constables appointed under section 107 of the Police Act and empioyed
when this Agreement comes into effect shall obtain the status of police officer. This
recognition is valid only if they maintain their employment with the Councit as peace
officers.

SWEARING IN

The Ghief of Police shall take the oaths set out in schedules A and B of the Police Act before a
judge of the Court of Quebec, a justice of the peace or any other commissioner for oaths, while
the other police officers shall take the same oaths before the Chief of Police.

2.6
2.6.1

REGISTER

The Councii shall maintain an up-to-date register of members of the Police Service that
includes the following information:

a) swearing-in date;
b) employment start date (and end date, if applicable);
c) job description: (duties, full-ime, part-time job (number of hours));
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2.7.3

2.8
2.8.1

d) class 4A driver's licence number and expiry date;
ey diploma(s) and/or equivalency recagnized by the ENPQ and date(s) obtained;
f tile of professional firearms cerfification(s) and recertification{s) and date(s)

obtained;

a) title of professional pepper spray certification(s) and recertification(s) and date(s}
obtained;

h) fitle of professional canducted energy device certification(s) and recertification(s}
and date(s) obtained;

i) title of any other relevant certification involving intermediary weapons, including

“axpandable baton,” and date(s) obtained.

For each member of the Police Service, all supporting documents shall be kept ina
persona! file; under lock and key, and a copy of each file shall be sent promptly to the
Quebec Ministére de la Sécurité publique (MSP). A copy of any supporting docurent
shall also be sent promptly to the MSP on reqguiest.

ETHICS AND INTERNAL DISCIPLINE

The Council shall adopt a reguiation on internal discipline- with which police pfficers,
including the Chief, must comply, in addition to the obligations set out in the Code of
Ethics of Québec Police Officers (RSQ, ¢. P-13.1,r.1}.

As set out in section 258 of the Pofice Act, this regulation sets out the duties and
standards of conduct which police officers must observe in order to ensure their
effectiveness, the quality of their services and respect for the authorities to which they
report. More specifically, it must indicate the types of conduct that constitute breaches of
discipline, establish a disciplinary procedure, determine the: powers of disciplinary
authorities, and specify sanctions.

The Council may follow the modet for the regulation on internal discipling in Schedule G.

within 30 days of this Agreement coming into effect, the Council shall send a copy of this
regulation to Quebec and Canada, and it shall send to them any amendments thereto

without delay.

Unless it adopts and sends its own regulation on intemal discipline within the prescribed
deadline, the Council shall be deemed to have adopted the regulation in Schedule G.

In cases where the Chief is the subject of a complaint, the Council is respansible for
applying the disciplinary procedure set out in the regulation ang imposing sanctions, as
needed.

CRIMINAL ALLEGATIONS

The Council shall establish provisions, based o an internal policy, employment contract
or collective agreement, to.be applied in cases of criminal allegations against members of
the Police Service and shall include the circumstances for applying the various
measures.
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The Councit may follow the model of provisions applicable to criminal allegation cases in
Schedule H.

Within 30 days of this Agreement coming into effect, the Coungil shalt send a copy of
these provisions to Quebec and Canada, and it shall send any amendments thereto
without delay.

Unless it adopts and sends its own provisions applicable to criminal allegation cases, the
Council shalt be deemed to have adopted those in Schedule H.

RESPONSIBILITIES OF THE POLICE CHIEF

In addition to meeting the obligatioris sef out in the Police Act, the Chief of the Pollce
Service shall bear full responsibility for managing the Police Service, in accordance with
efficient police management procedures aiready in place. The Chief's duties include:

a) assisting the Cauncil in managing the Police Service and support staff and ensuring
that policies and procedures established by the Council are being respecled;

b) managing the cperations of the Police Service and support staff and coordinating
police operations;

¢) ensuring compliance with the Code of Ethics of Québec Police Officers (R.S.Q. ¢. P-
13.1, r.1), the regulation on internal discipline and provisions applicable to criminal
allegation cases;

d) ensuring that materials and equipment made available to the Police Service are used
solely for the provision of policing services;

e) providing the MSP with a copy of the continuous training plan, which must be sent to
the ENPQ no later than April i of each year under sections 3 to & of the Police Act
and providing Canada with a general follow-up of this plan;

f) reporting to the Council on disciplinary files and the operations and administration of
the Palice Service, including public complaints.

The Chief of Police shall adopt operational directives that comply with the Manual of
Police Practices provided to the Police Service by the MSP, in accordance with section
304 of the Police Act, and may adapt them to the cultural and local realities of the
community, in accordance with the applicable statutes and regulations.

The Chief of Police shall ensure that the members of the Police Service comply with the
applicable statutes and regulations and hold the réquired professional certifications and

racertifications for:

a) use of firearms;

b) use of pepper spray;

¢) use of conducted energy devices;
d) use of infermediary weapons.



9.94 The Chief of Police shall ensure that pertinent information is registered with the Centre
de renseignements poiiciers du Québec (CRPQ) according to the procedure agreed upon
with the SQ.

240 REDUCTION IN PAY OR DISMISSAL OF THE POLICE CHIEF

The Council may terminate the empioyment or reduce the pay of the Chief of Police with cause
by passing a resalution to that effect. The Council shall promptly inform Quehec in writing of the
termination of employment of the Chief of Palice.

The provisions of the Police. Act 1egarding the removal or reduction of salary of a director of a
municipal policé force apply, with the necessary modifications.
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PART Hl
FACILITY AND EQUIPMENT

POLICE FACILITY

The Council shall provide a police faciiity for the use of the Police Service for the
provision of pelicing services.

The Council shall ensure that the police facility provided pursuant to paragraph 3.1.1
complies with applicable fire safety and occupational health and safety standards by:

a) having the facility inspected, within one year after the signing of the-Agreement, by an
independent expert, approved by Canada and Quebec, to assess compliance with
fire safety and occupational health and safety standards; and,

b) if the independent expert finds that the facility is lacking, submitting to Canada and
Quebec, within thirty (30) days. a plan of comective actions that it will make to the
facility to remedy these deficiencies. These correcfive actions will be made in a timely
manner, considering the seriousness of the deficiencies as well as the interim
measures that will be taken by the Council to ensure the health and safety of the
members of the Police Service and the public. Canada or Quebec may ask the
Council to clarify or modify its corrective plan if it believes that the plan does not show
that the Council will be able to fulfil its obligations under this Agreement and ensure
the health and safety of the members of the Police Service and the public.

If the Councit is unable to correct the deficisncies, the Parties may terminate this
Agreement.

The inspection report under paragraph 3.1.2 a) shall be submitted to Canada and
Quebec as well as the insurer and shall;

a) detail the qualifications of the author and the findings of the inspection;

b} emphasize compliance with the National Building Code of Canada and the National
Fire Code of Canada and make appropriate recommendations considering the
geographic location of the facility occupied by the Police Service;

c) inciude photographs of the deficiencies identified.

it is the sole responsibility of the Councll to ensure that the facility complies with the
applicable fire safety and occupational health and safety standards. Neither Canada nor
Quebec may be held responsible by the Council for a breach of its obligations to provide
a facility that meets these standards- and to inform its insurer of any risks associated with

this facility and correct any deficiency.

The Council recoghizes that section 3.1 does not represent a commitrnent by Canada or
Quebec to fund the corrective actions required to remedy. the deficiencies in the police
facility. The Council may, however, rework the Police Service's budget set out in
Schedule A, as pemmitted under Part iV of the Agreement, on the condition that these

costs are eligible costs.

If rent is charged by a third party for the facility occupied by the Police Service, it shall not
exceed what is normally charged and deemead reasonable for the sector in which the
palice facility is located, in light of the rental market conditions in the sector in question,
The Council shall provide to Canada and Quebec, within a year after the signing of this
Agreement, an aftestation from a member of the Ordre des évaiuateurs agréés du

10
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Québec:-or another professional confirming the rental value of the rented facility and that
the rent to be charged is réasonable with fegard to the local market.

MATERIAL AND EQUIPMENT

The Council, further to recommendations from the Chief of Police, shall supply material
and equipment needed to provide policing services, with the funds provided by Canada
and Quebec and, in regards to firearms, in accordance with the applicable firearms
statutes and regulations.

The Council shall provide to Canada:aid Quebec a complete inventory of weapons of the

Police Service, including intermediary weapons:

a) within thirty (30) days of the commencement of this Agreement, if before signing this
Agreement, the Council did net provide Canada and Quebec with a complete
inventory,;

b) within four (4) months following the end of each fiscal year, as described in paragraph
491;

¢) upon the expiration or termination of this Agreement;

d) without delay, upon request from Quebec.

DISPOSAL OF MATERIAL AND EQUIPMENT

“The Council is responsible for the maintenance of material and equipment of the Police
Service.

The Council agrees to replace the material and equipment if:

a) the replacement cost of the material or equipment is less than the cost to maintain it;

or
b) the replacement of the material or equipment is necessary due te wear or

obsolescence,

During the term of this Agreement, material and equipment may be sold by the Council at
fair market value.

The proceeads of such sales, should they exceed $5,000, shall be credited to Canada and
Quebec in proportion to their initial contributions as set out in paragraph 4.2.2. The
praceeds of such sales shall exclude any amortisation costs. The sum due to Canada
and Quebec can be reimbursed to them by:

a) reducing proportionally the payment to be made under this Agreement or any other
subsequent agreement;

b) in any ather circumstance, the amount owed shall become- an amount owing to
Canada and Quebec, as the case may be, and it shall be reimhursed no later than
thirty (30) days following the transaction date.

Note: Reimbursaments due fo Canada shall be made to the Receiver General of
Canada and reimbursements due to Quebac shall be made ta the Minister of Finance
of Quebec.

il
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¢) notwithstanding subsections 3.3.3 a) and b}, Canada and Quebec may, jointly and in
writirig, agree that the Councii keep the proceeds of the sales to acquire material and
equipment for the provision of policing services.

Upon the expiration or terminatioh of this Agreement, the Council shall dispose of the
Police Service material and equipment in accordance with subsection 6.7.

INSURANCE

The Council shall contract and maintain a comprehensive general liability insurance
cavering the facilities required for the provision of policing services, the activities of the
Police Service, its offictals, police officers and other employees and agents assigned to
policing activitias, including the activities of the Council under this Agreement.

This insurance shall offer protection in an amount of no less than ten miillion dollars
($10,000,000) per occurrence, insuring against bodily injury, personal injury and property
damage, inciuding loss of use thereof, incurred by a third party. In addition to providing
blanket coverage for civit liability, the policy shall also contain a cross liability clause. It
shall provide Quebec and Canada with similar coverage and protection to that provided
to the other insured parties and beneficiaries.

The Council shall contract and maintain insurance coverage of no less than two million
dollars ($2,000,000) for motor vehicles owned, used by of registered to the Police

Service.

The Council shall provide Canada and Quebec with proof of insurance (copy of insurance
palicy or insurance policies, including any riders) within thirty (30) days following the
commencement of this Agreement and, subsequently, within thirty (30) days of the
renewal or amendment of the insurance.

The Councit shall advise Canada and Quebec, without delay, if the insurer terminates or
amends the insurance.
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PART IV
FUNDING ARRANGEMENTS FOR POLICING SERVICES

INFORMATION TO THE PUBLIC

The Council hereby agrees that Canada and Quebec may publicly announce their
contribution with respect to funding of policing services in the form of a news release, a
press briefing or conference, advertising, or otherwise. The Caouncil shall provide Canada
and Quebec with the required and reasonable assistance that Canada and Quebec deem
necessary for the public announcement.

Except as necessary to comply with the Parties’ requirements regarding public accounts,
Canadd and Quebec shall ehsure that all public announcements of their funding
contribution are made at the same fime and recognize the contribution of ttie other Party.

FUNDING AMOUNT AND BUDGET

The maximum amount of the. policing service costs funded by Canada and Quebec shall

be established:

a) by fiscal year beginning on April 1 of a calendar year and ending on Match 31 of
the subsequent calendar year, and

b}  in accordance with the budget in Schedule A of this Agreement, at:

$1.,195,396 for Fiscal Year 2018-2018;
$1,228,269 for Fiscal Year 2019-2020;
$1,262,047 for Fiscal Year 2020-2021;
$41,298,753 for Fiscal Year 2021-2022,
$1,332,414 for Fiscal Year 2022-2023;
$1,369,055 for Fiscal Year 2023-2024;
$1,406,704 for Fiscal Year 2024-2025;
$1,445 389 for Fiscal Year 2025-2026;
$1,485,137 for Fiscal Year 2026-2027;
§1,525,978 for Fiscal Year 2027-2028;

totalling $13,547,142 for the agreement as a whole.

The annual contributions of Canada and Quebec shall be established for each fiscal year
in accordance with the following ratio: fifty-two per cent (52%) for Canada and forty-eight
per cent (48%) for Quebec.

For each fiscat year, the respective contributions of Canada and Quebec shall be:

a) for Fiscal Year 2018-2019:
$621,606 for Canada;
$573,790 for Quebec.

b} for Fiscal Year 2018-2020:

$638,700 for Canada;
$589,569 for Quebec.

13
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<) for Fiscal Year 2020-2021:
$656,264 for Canada;
$605,783 for Quebec.

d) for Fiscal Year 2021-2022:
$674,312 for Canada;
$622 441 for Quebec.

g} for Fiscal Year 2022-2023:
$6062,855 for Canada;
$638,559 for Quebec.

f) for Fiscal Year 2023-2024:
$711,900 for Canada;
$657,146 for Quebec.

g) for Fiscal Year 2024-2025:
$731,486 for Canada;
$675,218 for Quebec.

h} for Fiscal Year 2025-2026:
$751,602 for Canada,
$693,787 for Quebec.

i) for Fiscal Year 2026-2027:
$772,271 for Canada;
$712 866 for Quebec.

)] for Fiscal Year 2027-2028;
$793,509 for Canada,
$732,469 for Quebec..

The Council shall respect the budget set out in Schedule A (Police Service Budget).
However, il may reallocate funds between budget items, without autharization or
preparing an amended budget, when the reallocation is less than the lesser of the

following amounts:
a) twenty per cent (20%) of one of the amounts identifisd under one of the budget
items in Schedule A, or

b}  $100.000.

If the realfocation is higher than the lesser of the amounts indicated in 4.2.3, or if the
budgetary reallocation requires the addition of a new eligible buidget iterm or the removal
of an existing budget item, the Council shall abtain the written authorization of Canada

and Quebec.

The Council shall also obtain the written authorization of Canada and Quebec to carry
oud a reallocation when the budgetary reallocation could have as.a result that ali
budgetary reallocations carried out by the recipient under paragraph 4.2.3 for afiscal
year exceed 20% of the total contribution by Canada. and Quebec for that fiscal year.

4
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4.3.5

4.3.6

The authorization request under paragraphs 4.2.4 and 4.2.5 and the information required
therein shall be submitted in accordance with the requirements of Quebec and Canada
(see Schedule B — Request and Approval Form for Garryover of Unexpended Funding
and Reallocation of Funding).

Budgetary reallocations shali be clearly identified in the quarterly cash fiow statement
referred to in paragraph 4.3.1.and the audited annuai financial statements referred to in

paragraph 4.9.2. ;
PAYMENT SCHEDULE TERMS AND CONDITIONS

At the beginning of each fiscal year, the Council shall prepare a cash flow stalement, in
accordance with the budgst submitted in Schedule A, and shall provide it to Canada and
Quebac, upon the signing of this Agreement for the sole or first fiscal year, or before
Aprit 15 of the fiscal year in question for a subsequent fiscal year. The cash flow
statement shall be submitted in accordance with the requirements of Canada and
Quebec (Schedule E Cash Flow Statement) and shall be updated quarterly, including the
statement of revenues and expenditures for the preceding quarter and the projections for
future quarters.

The payment scheduie for Canada is as follows:

For each fiscal year covered by this Agreement, Canada shall pay the Council its annual
contribution based on the following terms:

fifty percent (50%) of its share, on May 1*' and October 1* of each fiscal year covered by
this Agreement.

The payment schedule for Quebet is as follows:

For each fiscal year covered by this Agreement, Quebec shall pay the Council its annuat
contribution based on the following terms:

fifty (50%) of its share, on June * and November 1% of each fiscal year covered by this
Agreement.

Canada and Quebec may withhold their share if they have not received the cash flow
statement referred to in paragraph 4.3.1 and the documents referred to in section 4.9
within the time frames established by this Agreement (Schedule “C” - Due Dates).

If funding has been received by the Council under a previous agreement and not spent,
the Council acknowledges that it is. owed to Canada and Quebec.

Canada and Quebec may autherize: the Council to retain that amount as partial payment
of their respective obligations and thus proportionally reduce their payments.

i5
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4.5

4.5.1

CONDITIONS OF FUNDING

The contribution of funds made by Canada or Quebec, under this Agreement, is
contingent on:

a) the exstence of the annual appropriation required, granted by Pariament ta the
Department of Public Safety and Emergency Preparedness, to fund Aboriginat
policing services for the fiscal year during which the payment of Canada's
contribution is likely to become due, pursuant to section 40 of the Financial
Administration Act, (R.S.C.1985, c. F-11);

b} the existence of the annual appropriation required, granted by the National Assembly
to the Ministére de la Sécurité publique, to fund Aboriginal policing services for the
fiscal year during which the payment of Quabec’s contribution is likely to become

due.

in the event that funding is no longer available or has been decreased for Aboriginat
policing services, Canada or Quebec may reduce their cantribution or terminate this
Agreemant. Such a reduction. or termination wil] take effect thirty (30} days after receipt of
a notice that Canada or Quebec shall provide to the other Parties.

If, following the receipt of a notice with regards to a contribution reduction, the Council is
of the opinion that it can no longer meet its obligations: under this Agreement, it may,
upon providing written notice to Canada and Quebec, terminate this Agreement
thirty (30) days following the receipt of the notice by Canada and Quebec.

The Council agrees to declare, in writing, within thirty (30) days of the effective date of
this Agreement, all amounts owing to Canada. or Quebet under any agreement or
legisiation. The Council agrees that such amounts can be offset through the contributions

provided by Canada and Quebec under this Agreement.

UNEXPENDED FUNDING, CARRY-OVER AND DEFICIT

The carryover of unexpended funding is subject to following terms and conditions:

a) any unexpended funding, to 2 maximum of twenty percent (20%) of the annual
contribution, remainirig at the end of a fiscal year may be carried over to the next
fiscal year upon request in writing by the: Council to Canada and -Quebec; with the
written approval of Canada and Quebec;

) the request shall describe how the Council plans to use the unexpended funding
and include any information required by Canhada and Quebec, and shall be
presented In accordance with their requirements (see Schedule "B” - Request and
Approval Form for Camryover of Unexpended Funding and Realiocation of
Funding},

c) unexpended funding camried over in this manhner shall be used exclusively to
deliver policing services in the Community and, in particular, to continue
delivering on FNPP objectives. Such unexpended funding shali be clearly
identified in the quarterly cash flow statement provided for in paragraph 4.3.1 and
the annual audited financial statements provided for in paragraph 4.9.2; and

d} any unexpended funding remaining upon expiry of this Agreement, unless
renewed, constitutes a debt due to Canada and to Quebec.
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452 At the end of each fiscal year, any deficit remains the responsibility of the Council and
cannot be camied forward to the next fiscal year.

4.6

4.8.1

4.6.2

ALLOCATION OF EXPENSES AND ADMISSIBLE COSTS

The Counil shall allocate contributions obtained under this Agreement exclusively to the
following expenses, which must not exceed what is set out in Schedule A

a)

b)
c)

d)
€)
f)
9)
h)
)
i)
k}
)

m}

n)
0)

Pay and benefits for: police officers, special constables or cther appointed
individuals; and, permanent, temporary or casual civilian staff, including professicnal,
technical, custodial, clerical and administrative employees,

Administrative expenses, which must be defined in the agreement and shail not
exceed 15% of the total value of the contribufion agreement;

Expenses necessary to fulfil the roles and responsibilities of the police governing
authority, including: travel, {raining, room rentals, and honoratia;

Police equipment;

Transportation expenses and related equipment,

Expenses related to employee travel to and from remote locations;

Expenses related to prisoners’ keep and escorts;

Information technology and communications equipment and associated expenses;
Training and recruitment expenses;

Rent subsidies for housing of officers, where applicable;

Police facility costs;

Policing infrastructure expenditures when the police facility is owned by the First
Nation or Inuit community, as defined as:

i. renovation of an existing police facility;
i, onsite construction of a new, permanent police facility; and
iii. acquisition arid instaliation of 2 modular police facifity built offsite;

fnsurance premiums for general liability insurance for policing operations, and
vehicles and other means of transportation operated by or on behalf of the police
service;

Legal costs related o the operations of the police service; and

Professional fees related to the preparation of financial statements.

The Parties agree that only the expenses covered under paragraph 4.6.1 are admissible
under this Agreement.

17



471

4.7.2

4.8

4.8.1

4.9
4.9.1

DECLARATIONS OF THE COUNCIL

The Council declares that the Budget in Schedule A describes all funds from any other
source used direclly or indirectly, in whole or in part, to aitain the objective of this

Agreement.

The Council shall, upon receipt, declare in writing any funds subsequeritly received from
any other source used directly or indirectly, in whole or in part, to attain the objective of

this Agreement.

If other funds provided by a federal or Québec department or agency, in addition to those
provided for in this agreement, are used directly or indirectly, In whole or in part, to attain
the cobjective of this Agreement, then Canada and Quebec may reduce their respective
contribution or request a total or partial reimbursement of such an amount.

The amount of the reduction or the reimbursement due ta Canada or Quebec is equal to
the additional funds obtained. Canada or Quebiec must notify the other parties in writing
of the amount of the reduction carried out and may agree upon a smaller amourit to be
due.

MAINTENANCE OF ACCOUNTING RECORDS, FINANCIAL FILES AND
DOCUMENTS

The Council shall:

a) maintain separate accounting records, including a separate bank account, clearly
identifying revenues and expenditures for the provisions of policing services,

b) maintain financial recards with respect to the funds provided under this Agreement in
accordance with generally accepted accounting principles as prescribed in the
Chartered Professional Accountants Canada (CPA Canada) Handbook, including
recortds of all expenditures made by the Council in relation to policing services and
invoices, receipts and vouchers relating thereto;

¢) retain all materials and records relating to this Agreement upon its effective date, for
a period of no less than five (5) yeats following the expiry or termination of this
Agreement,

d) allow Canada and Quebec to access activity sites and its place of business and make
available to them any supporting documentation, files, records or other documents at

their request.

REPORTING AND ACCOUNTABILITY

The Coungcil shall, within four (4) months. foliowing the end of each fiscal year, provide
Canada and Quebec with an annual report of the activites of the Police Service,

including the following information:

a) a description of the Police Service's police and civilian personnel, including an
organizational chart;

b) the Police Service's hiring and training activities,
c) statistical data on caseload information handied by the: Police Service;

d) activities and programs deliverad by the Police Service or in which it is involved,
such as school visits, drug education, crime prevention, etc.;

18



4.8.2

4.9.3

494

4.9.5

410
4101

e) an inventery of vehicles;

f) a description of the police facility, facility conditioris and any improvercents or any
work carried out over the past year;

a) statistical data on complaints from the public in regard to the Police Service,
including the nature of the compiaints;

h) complete inventory of weapons, including intermediary weapons.

Within four (4) months following the end of each fiscal year, the Council shall provide
Canada and Québec with financial statements that comply with the following
Tequirements:

a) the statements have been audited in accordance with generally accepted
accounting pringiples as prescribed in the CPA Canada Handbogok;

b) they inciude in particular an income and expense statement for all the funding
received and expenses incurred for the delivery of policing services;

c) they provide information on ali transactions over $5,000 involving goods pracured
with funds pravided under this Agreement or a previous agreement;

d) thay relate specifically to-the delivery of policing setvices,

e) they were prepared by professional accountants who are independent of the
Council and are active members in good standing of the Ordre des comptables
professionnels agréés du Québec (CPA).

Within thirty {30) days following the end of each quarter in a fiscal year, the Council shall
provide Canada and Quebec with the updated cash flow statement provided for in
paragraph 4.3.1, including the income and expense statement for the- previous quarter
and projections for upcoming quarters, presented in accordance with their requirements.

The Council shall provide supporting decuments requested by Canada and Quebec for
the financia! statement provided for in paragraph 4.9.2 or the cash flow statement
provided for in paragraph 4.3.1, within the time frames set out in these sections for the
production of financial statements and the cash flow statement.

The Council shall provide Ganada and Quebec with any additiona! information that may
be sought that Canada and Quebec deem necessary for the purposes of this Agreement.

QOVERPAYMENT

The Council is deemed to have received an averpayment of contributions provided by
Canada and Quebec under this Agreemant in the following circumstances:

a) sums were paid ta the Council but remained unexpended by the end of the last
fiscal year covered by the Agreement or the date of temination of this
Agreement;

b) the CounciPs financial statements, audited by an independent certified
accountant, have been completed and an overpayment has been identified as a
result of inadmissible expenditures or costs;

c) Canada or Quebec carries out a financial analysis or audits the financial

statements of the Council and an overpayment is identified as a result of
inadmissible expenditures or costs;



d) for any other reason, the Council was not entitied to the contributions, or Canada
and Quebec determine that the sums paid exceed the amount to which the
Council was entitled.

4.10.2 The Council recognizes that an expenditure or cost may be deemed inadmissible where

there is nio related invoice, receipt or other supporting document or where, in the opinion
of Canada or Quebec, the expenditure ar cost cannot be substantiated.

4.10.3 Any overpayment is then considered a debt to Canada and Quebec; at their respective

4104

4.1

rate of funding, and due by the Council. The overpayment shall be repaid to them no later
than thirty (30) days following the date of receipt of notice from Canada or Quebec. If,
however, the overpayment has been identified in the audited financial statement, as set
out in paragraph 4.9.2, then the due date for the reimbursement shall be the date of the
submission to Canada and Quebec of the audited financial statement.
Note: Reimbursements due to Canada shall be made to the Receiver General of Canada
and reimbursements due to Quebec shall be made 1o the Minister of Finance of Quebec.

Any unexpended funding may be offset by reducing any other contributions made by
Canada and Quebec.

INTEREST CHARGES

Any overpayment remaining owing to Capada and unpaid shall carry interest calculated and
compounded monthly al the average bank rate, within the meanjng of such expression as
contained in the interest and Administrative Charges Regulations, SOR/96-188, plus three
percent (3%), from the due date to the settlement date.

4.12

4.12.1

4.12.2

AUDIT BY CANADA OR QUEBEG

The Council agrees that Canada or Quebec may appoint independent auditors, at their
expense, during the term of this Agreement and within five (5) years foliowing the expiry
or termination thereof to review the records maintained by the Council in order to ensure
compliance with all inancial and non-financial provisions of this Agreement, including the
management of funds provided by Canada and Quebec and the consistent application of
generally accepted accounting principles in the maintenance of financial records.

The Gouncil shall provide independent auditors with access, without charge, to the
facilities during regular business hours ‘within seventy-two (72) hours after receiving
written notification and shall make avaitabie to them any supporting document, record,
register or other document when requested. The Council shall provide the independent
auditors with copies of records and registers when requested, without charge.

4.12.3 The results of audits performed by Canada may be made available to the public through

posting on the Public Safety Canada Internet site (www.publicsafety.gc.ca).



4.13 ASSIGNMENT AND SUBCONTRACTING

4.13.1 The Council shall not encumber or assign its rights under this Agreement without the
written permission of Canada and Quebec.

4.13.2 The Council may delegate to an agent the administrative management of the policing
services, Eor that purpose, it shall undertake a contract that details the services provided
and the responsibilities and. undertakings of the agent toward the Council.

The monetary value of such contract shall not exceed fifteen percent {15%) of the annuat
budget of each fiscal year. The Cauncil shall report this contract te Canada and Quebec,
provide them with an amended budget to reflect the contract and enable them to ensure
that it complies with the terms of this Agreement.

4.13.3 In all contracts it .awards, the Counci shall, if applicable, require that each subcontractor
agrees in wrifing to abide by the terms and conditions of this Agreement. These ferms
and condifions shall apply to the subcontracior's work, the services provided by the
subcontractor and property acquired by the subcontractor on the CounciF's behalf. The
Council shall, when so0 requested by Canada or Quebeg, provide a copy of the contract
with any subcontractor with which the Council does business.



PARTV
GENERAL PROVISIONS

51 DIRECT OR INDIRECT BENEFITS

No member of Pasliament or current or former public office holder of Canada or Quebec may
receive a direct or indirect benefit from this Agreement or obtain any advantage resulting from #
unless they are complying with Canada’s and Quebec’s laws, regulations or policies, as the case
may be, including, for Canada, the requirements under the Parliament of Canada Act (R.S.C.
1985, ¢. P-1.01). the Conflict of inferest Act (S.C. 20086, c. B), or the Values and Ethics Code for
the Public Sector.

5.2 LOBBYING

Any person lobbying on behalf of the Council must comply with the Lobbying Act (R.S.C. 1985,
¢. 44) and the Lobbying Transparency and Ethics Act (R.5.Q. c. T-11.011). {Note: This pravision
does not apply to acts performed by members of the council of a band, perscns on their siaff or
employees, when acting in their afficlal capacity, as defiried in subsection 2{1) of the /ndian Act
(R.S.C. 1985, c. I-5) or of the Council of an Indian band established by an Act of Parliament )

5.3 ETHICS, PROFESSIONAL CONDUCT AND CONFLICT OF INTEREST

It is understood that this Agreement shall apply in accordance with the applicable rules of ethics,
professional conduct and contlict of inferest.

54 NO PARTNERSHIP

541 The Council shall not represent itself, in an agreement with a third party or otherwise, as
being an associate, partner, joint-venturer, agent or employee of Canada or Quebec as a
result of this Agreement. Canada and Quebec have no responsibiiity for fulfiliment of any
obligation into which the Council may enter into as a result of this Agreement, including,
without limitation, any loan, capital lease or other long-term obligation.

542 |tis agreed that personnet employed as a result of this Agreemeril are and shall remain
persons providing services to the Council. and nothing in this Agreement is to be read or
construed as conferring upon the Council or its members, officers, employees, agents or
contractors the status of afficer, employee, servant or agent of Canada or Quebec or the
status of a person acting in a partnership or a joint venture with Canada or Quebec.

543 The Council shall include in employment contracts with its police and civilian emptoyees
a clause stating that these employees acknowledge they are not engaged as employees
or agents of Canada and/or Quebec.

55  INDEMNIFICATION

551 ‘The Council shall indemnify and save harmiess Canada and Quebec and their respective
employees and agents and take up their defence from and against all claims, losses,
damages, costs, expenses or actions, existing or future, arising from injury, death or
property damage caused by any act, omission or delay or negligehce on the part of the
Council or its employees or agents in carrying out this Agreement. Such indemnity shall
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55.2

5.6

5.6.1

562

5.6.3

survive the termination or expiry of this Agreement for matters that occurred prior to the
termination or expiry of this Agreement.

Neither Canada nor Quebec shall be responsible for the death, or any bodily or personat
injury or property damage -of any nature whatscever that the Council or its members,
employees, agents or third parties may suffer or sustain, during the implementation of
this Agreement, unless these damages have been caused by the fault of an empioyee or

agent of Canada or Quebec in the performance of their duties.

DISCLOSURE

Information gathered by the Parties in camying out this Agreement is bound by the rights
and protection contained under pertinent legislation regarding access to information and
privacy law.

Cangda and Quebec have the right to make this Agreement public along with any
reports, audits, evaluations or other documents produced in connection with this

Agreemant and any information contained therein.

The Council authorizes Canada and Quebec to share between ene another any
information related to this Agreement, inciuding any reports, audits, evaluations or other
documents produced in connection with this Agreement and any information contained
therein.



PART VI
FINAL PRQOVISIONS

6.1 ACCOUNTABILITY OF THE GOUNCIL

The Council shall remain, at all times, accountable for the obligations and responsibilities
attributed to it which are contained in this Agreemant or that may arise in carrying out this
Agreement and the Council shall, at all times, ensure that all the obligations under this
Agreement are fuifilled.

6.2 LIAISON COMMITTEE

The Parties may establish a Liaison Committee for the purposes of monitoring the
implementation of this Agreement, ensuring ongoing communication among the Parties and
atterpting, whete applicable, to resalve through discussions among the Parfies any disputes
that may arise from any jssues relating to the interpretation and application of this Agreement.

6.3 AMENDMENT

This Agreement may be amended by the mutual written consent of the Parties. In order to be
valid, any amendments to this Agreement must be made in writng and signed by the Parties.

6.4 DEFAULT

6.4.1 VWhere there is default, or there is, in the opinion of Canada or Quebec, a likelihood of
default of the Cauncil, or where the Councii or one of ils representatives, agents or
subcontractors makes or has made a false or misleading statement, Canada and Quebec
may:
a) reduce the contribution paid to the Council;
b) suspend any payment, or
c) terminate the Agreement in accordance with the terms set out in subsection 6.6.

The Parties agree that any situation where, in the opinion of Canada or Quebec, the
Police Service is no longer able to deliver the policing services funded under this
Agreement constitutes default.

6.4.2 Where there is such default, Canada or Quebec shall provide the other Parties with
writleh notice indicating the said default and sefting out their intention, to exercise the
rights under paragraph 6.4.1, if the Council does nat remedy the default within thirty (30)

days.

6.4.3 Canada and Quebec shall not be considered as having waived a remedy or a right under
this Agreement other than by written notice to all Parties to this effect. The fact that
Canada ¢r Quebec refrains from exercising a remedy or any right under {his Agreement
or other applicable law shali not be considered to be a waiver of such remedy or right
and, furthermore, partial or timited exercise of a remedy or right conferred on Canada or
Quebec shall not prevent Canada or Quebec in any way from later exercising any other
remedy or right under this Agreement or other applicable law.



6.5
6.5.1

6.5.2

6.5.3

6.6

6.6.1

6.6.2

DISPUTE RESOLUTION

The Parties undertake to foster the resolution of disputes arising from the interpretation
or application of this Agreement in a spirtt of conciliation, cooperatiori and harmony.

In the event of a dispute, any Party may refer the matter at issue in writing to the Liaison
Committee so that the Liaison Committee can andeavour fo resplve the matter within
sixty (60) days. To assist it in resolving tha dispute, the Committee may seek the services
of a third party in order to obtain advice and counsel. Any costs shall be shared equally
by the Parties.

[f the Liaison Committee is unable to resolve the dispute within sixty (60) days, it shall
inform the Parties that they are to be heard and allow them to make representations. Any
Party may then submit the matter to a court of competent jurisdiction uniess one of the
Parties chooses to terminate the Agreement in accordance with subsection 6.6.

TERMINATION

This Agreement may be terminated under the following conditions:

a) by Canada or Quebec, when, as set out in paragraph 4.4.2, funding is no longer
available or the appropriation has been decreased;

b) by the Council, -as set out in paragraph 4.4,3, following a reduction of funds by
Canada or Quebec, whereby the Council can no lenger fulfill its obligations under this
Agreament,

¢) by Canada or Quebec, if the Council has not remedied the default to the satisfaction
of Canada or Quebec within the thirty (30) day period as set out in paragraph 6.4.2,
or

d} atany+time, by any Party, even if there is no default committed by another Party.

The termination shall take effect.

a) subject to paragraph 6.6.1 a), thirty (30) days tpon receipt of the notice that Canada
or Quebec, as the case may be, informs the other Parties;

b) subject to paragraph 6.6.1 b), thirty (30) days upon receipt, by Canada and Qusbec,
of a notice from the Council to this effect;

¢) subject to paragraph 6.6.1 ¢}, on the date indicated in the notice provided by Canada
or Quebec to this effect; or :

d) subject to paragraph 8.8.1 d), upon expiry of ninety (90) days following the date of
receipt of a writter notice to this effect to the other Parties, unless alt the Parties
agree upon another date in writing.



6.7

6.7.1

b)

2

d)

@D

h)

6.7.2

6.7.3

OBLIGATIONS OF THE COUNCIL IN THE EVENT OF TERMINATION OR
NON-RENEWAI. OF THE AGREEMENT

Upon temmination or expiry of this Agreement, if it is not being renewed, the Council shall:

provide Canada and Quebec with a complete inventory of weapons of the Police Service,
including intermediary weapons;

remit immediately fo the SQ weapons belonging to the Police Service, including
intermediary weapons, as well as all documents, files, evidence and seized weapons or
weapons under the control of the Police Service, including intermediary weapons;

censure that weapons belonging to the Palice Service, including intermediary weapons,
in accordance with the applicable statutes and regulations, are scld to another Police
Service or destroyed in a timely manner;

sell at market value, aii other material and equipment acquired with funds provided under
this Agreement;

pay all the amounts due for goods and services provided under this Agreement befare its
termination or expiry;

reimburse Canada and Quebec their share of contributions paid but not spent, in
proportion to their initial contributions, within thirty (30} days following the termination or
expiry of this Agreement;

reimburse, when applicable, Canada and Quebec any other funds due to them under this
Agreement in accordance with the terms and conditions covering each of these sums;

and

conclude immediately with the police service replacing the police service funded under
this Agreement, an occupancy agraement for the police facility referred to in
paragraph 3.1.1, or, if this police service does not requira this police facility and it is
funded undef this Agreement or a previous Agreement, sell the police facility in
accordance with the terms and conditions set out in section 3.3.

The proceeds of the sale of any materiat and equipment shall be corisidered as an
amount owing to Canada and Quebec in proportion to their respective initial contributions
and shall be reimbursed no later than thirty (30) days following the transaction date.
Note: Reimbursements due to Canada shall be made to the Receiver General of Canada
and reimbursements due to.Quebec shall be made to the Minister of Finance of Quebec.

Any amount remaining owing ta Canada and unpaid after sych a deadline shall carry
interast calculated and compounded monthly at the average bank rate, within the
meaning of such expression as contained in the Inferest and Administrative Charges
Reguiations, SOR/96-188, plus three percent {3%), from the due date to the seftlement

date.
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6.8 CARRYING OUT CERTAIN OBLIGATIONS

The obligations and the provisions set out in subsections 1.2, 1.4, 4.9, 4.10, 4.11, 412, 54, 5.5,
5.6, 6.1 and 6.7 will continue to be in effect beyond the termination or expiry of this Agreement.

6.9 NOTICE

6.9.1 Any notice, request, information or any other document required with respect to this
Agreement shall be deemed to be served if mailed, emailed or transmitted by fax. Any
notice sent or transmitted by email or by fax shall be deemed to have been received one
business day after it was sent; any mailed notice shall be deemed to have been received
eight (8) business days following its mailing.

All correspondence shall be sent to the foltowing coordinates:

For Canada: Public Safety Canada
Emergency Management and Programs Branch
First Nations Policing Program
Senior Program Officer, Community Safety Programs
800 Square-Victoria Street, Suite 305
P.O. Box 117
Montreal, QC H4Z 1B7
Fax: 514 283-2016
ps.aboriginalpolice-policeautochtone sp@canada ¢a

For Quebec: Direction de 'organisation policiére
Ministére de la Sécurité publique du Quebec
To the attention of : Director
2525 Laurier Blvd, 9™ étage
Québec, QC G1V 212
Fax: 418-646-1869
olice.autochtone@msp.gouv.qc.ca

For the Council: Kitigan Zibi Anishinabeg Band Council
P.O. Box 309
Kitigan Zibi QC J9E 3C9
Fax: 819 449-5673

6.9.2 Each Party shall notify the other Parties in writing of any change of address, email or fax
number.



6.10 DURATION OF AGREEMENT

6.10.1 This Agreement will come into effect on the date on which it is signed by all Parties and
covers the period from Aprii 1%, 2018 to March 31® 2028, unless it is terminated in

accordance with subsection 6.6.

6.10.2 However, if the Parties expressly agree, in a wiritten notice sent to the other Parties
before March 31, 2028, to maintain the provisions of this Agreement, these provisions,
except the sections regarding funding in Part IV, shall remain in force untit a new
agreement on the provision of policing services is entered into. Nonetheless, if such a
new agreement is not entered into before March 31, 2029, the provisions of this

Agreement will expire.

IN WITNESS WHEREOF, the Parties or their duly authorized representatives have signed:

FOR THE COUNCIL,

7 — o .
%Mbﬁﬂj‘"‘// dens 25,2018

CKIEF Signed on

FOR HER MAJESTY THE QUEEN IN RIGHT OF CANADA,

——

/

7
A \‘L\_ _:\,k t\(,j\ e LA JUN 2120

DIRECTOR GENERAL, PROGRAMS Signed on
PUBLIC SAFETY AND EMERGENCY PREPAREDNESS

-




FOR THE GOVERNMENT OF QUEBEC,

y ) 22_cok

THE MINISTRE DE LA SECURITE PUBLIQUE Sigpéd on

and

LE MINISTRE RESPONSABLE DES Signed on
RELATIONS CANADIENNES ET DE LA
FRANCOPHONIE CANADIENNE

and

THE MINISTRE RESPONSABLE DES AFFAIRES Signed on
AUTOCHTONES






POUR LE GOUVERNEMENT DU QUEBEC,

LE MINISTRE DE LA SECURITE PUBLIQUE

[ £

NSABLE
DE RE TION NADIENNES
ET/DE LA FRANEOPHONIE CANADIENNE

L.LE MINISTRE RESPONSABLE
DES AFFAIRES AUTOCHTONES

signéle

23' !{Qﬁ [201%
signé !

signg le
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FOR THE GOVERNMENT OF QUEBEC,

THE MINISTRE DE LA SECURITE PUBLIQUE Signed on

and

LE MINISTRE RESPONSABLE DES Signed on
RELATIONS CANADIENNES ET DE LA .
FRANCOPHONIE CANADIENNE

and

Qﬁv{us\’?,'lf%lg

THE MINISTRE RESRONSABLE DES AGFAIRES Signed on
AUTOCHTONES







SCHEDULE A

Police Service Budget

Revenues for Fiscal Year 2018-18

Kitigan Zibi Anishinabeg Police Services Agreement

‘Govermiment Eiiiding T sAmount - -
Public Safety Canada $621,606.00
Government of Quebec $573,790.00
‘Subtotal — Cash $1,195,396.00

Total Government Fundin

__M 195 396 00

“"Non:govemment Funding-and other: - :
Subtotal — Cash j :.o oo
Total Nom: ovemment Fundihg_and other $0.00
“Total REVenes: 5t i b en i ©--$1,195,396.00-

Cash: actual dollar vaiue or revenueslﬁmdlng recelved
Eligible Expenses for Fiscal Year 2018-19
Kitigan Zibl Anishinabeg Police Services Agresment
-Detailed Eligible? Expengintgn!s py ._"* B AR Eﬂglble [Expanditures -
Cm@ow A “[Pubic Safety Other Non
Canada Government | Govemment Total
Funding Funding Funding and

Administrative Bxpenses $26,058.00 324.054.0D $50,112.00
Insurance $1,924.00 $1,776.00 $3,700.00
IT and Communication Equipment $4,836.00 $4.464.00 $9,300.00
Legal costs. $7.280.00 $6,720.00 $14.000.00 |
Pay and benefils $457.069.00 | $421.908.00 2878 978.00
Police. Equipment $59.028.00 $54,488.00 $113,516.00
Palice facllity cost $3,120.00 $2,880.00 $6.000.00
Policing Infrastructure $780.00 $720.00 $1,500.00
Prisoners's Keep and Escolt $338.00 $312.00 $650.00
Expansas
Professional fees $21,653.00 $19,087.00 $41.640.00

Training and recruitment $4.680.00 $4,320.00 $9,000.00
Transportation expenses and related $34,840.00 $32,160.00 $67,000.00
equipment
Subtpta! — Cash $621,606.00] $573,790.00 $0.00| $1,195396.00
-TotabExpenditures: - $621,608.00 . $573,790.00 |~ - $0.00:5 61, '3.957',3.!15'3&0'1

Cash: actual dollar vaiue or revenuesifundlng received

0







Revenues for Fiscal Year 2019-20

Kitigan ZIot Anishinabeg Potice Services Agreement

"NongjovernmentFundingand other .-

-Govemment Funding-- ' S T
Public Safety Canada $638,700.00
Governmant of Quebac $589.569.00
Sublotal — Cash $1,228,269.00

{ Total Govemnment Funding !»1 228 269 00

| Subtotal — Cash

$00D

[ Total Non ovemmenl Fundxgg and oﬂ:er

$0.00

| Totai Revenues::’

Cash: actual dollar va.ue. or ravenues!fundtng receivad

Eligible Expenses for Fiscal Year 2018-20

Kitigan Zibi Anishinabeg Police Services Agreement

Dehiled Eligible. Eprndlturas: it : " “Eligible Expenditures ...t hve s s
5- ¥ Pubhc Safety Other Non-
Canada Government | Government
Funding Funding Funding and Total
other:

Administrative expenses $26,644.00 $24,595.00 $51,239.00
_‘I_;\_surance $1,043.00 $1,7684.00 $3,737.00
IT and Communication Equipment $4,884.00 $4,509.00 $9,393.00
 Legal costs $7,378.00 $6,810.00 $14,188.00
Pay and benafits $464,858.00 $429,100.00 $893,958.00
Palice Equlpment $58,435.00 $53,040.00 $112,375.00
Police facility cost $3,183.00 $2,937.00 | $6,120.00
Policing Infrastruciure §$8,790.00 $8,114.00 $16,904.00
Prisoners's Keep and Escort $342.00 $315.00 $657.00
Expeanses

Professional fees $21,943.00 $20.255.00 $42,198.00
Training and recruitment $4,763.00 $4,397.00 $9,160.00
Transportation expenses and $35,537.00 $32,803.00 $68,340.00
related equipment

Subtotal = Cash $638,700.00 $589,560.00 $0.00 | $1,228,269.00
Total:Expenditiires?-: T 8608 TOO‘O{EH 7$689;569.00. 0 000, 1°$1;228:2689.00

Cash: actual dollar Value or revenuesffundmg recerved



Revenues for Fiscal Year 2020-21

Kitigan Zibi Anishinabeg Police Services Agreement

“Government:Fundipig: o T e e L e e i e T “oAmolnt
Public Safety Canada $656,264.00
Government of Quabec $605,783.00
Subtotal — Cash - $1,262,047.00
Total Government Funding ‘:;1 252 047 00
Norn-government:Funding-and ather
Suhbtotal ~ Cash s;o uo
Total Non-government Fundmg and othor $0.00
Total Revenites; 8126204700

Cash: actual dollar vaiue or rseuenuesfmndlng recewed
Eligible Expenses far Fiscal Year 2020-21
Kitigan Zibi Anishinabeg Police Services Agreement

Detailed Eligible: Expendltures i s . Eligible'Expendifures.” -.*

By Category Sk “7"{1 Public Safety Other Non
Canada Government | Government Total
Funding Funding Funding and

v B - ) other

Administrative expenses $27,317.00 $25,216.00 $52,533.00
Insurance $2,191.00 $2,023.00 $4.214.00
IT and Cornmunication Equipmerit $4,933.00 $4,554.00 $9.487.00

" | Legal costs $7.477.00 $6,902.00 $14,379.00

Pay and benefits $472,8983.00 $436,600.00 $909,583.00
Police Equipment $65,110.00 $60,101.00 $125,211.00
Palice facility cost $3,246.00 $2,886.00 $6,242.00
Policing Infrastructure $4,436.00 $4.094.00 $8,530.00
Frisoners's Keep and Escort $346.00 $£319.00 $664.00
Expenses
Professional fees $22175.00 $20,469.00 $42 644.00
Training and recruitment $8,320.00 $7.680.00 $16,000.00
Transporiation expenses and $37,731.00 $34,829.00 $72,560.00
refated equipment
Sublotal - Cash $656,264.00 | $605,783.00 $0.00 | $1,262,047.00
Total Expenditiees: - - - - ..]-.$656;264:00'|"$605,783.007|"" ' =~ $0.00.~ :$1,262,047.00.

Cash: actua’ dollar vaiue or revanues;'fundmg received




Revenues for Fiscal Year 2021-22

Kitigan Zibi Anishinabeg Police Services Agreement

_wmtl:nw_ IR R :—-_H-' T e I e T r ;L.“_-. PP ‘_- _:",&tnﬂuﬂ.-,“f 3
Public Safety Canada _$674,312.00

{ Government of Quebec . $622 441.00

| Sublotal — Cash ' $1,296,753.00

{ Total Government Funding i ﬁ

|- Non-governmant nmdgmd ather. - R N O F
| Sublotal - Cash W.DL'I
 Total Nﬁn:ﬁmrmnnt Fundlng and uthlr $0.00
mm R : 1 iy '.I '. ot R L) :'-‘_-$ @_ E 53&@%'

Cash! actual dollar valse or mnuwhmmg maumad

Eligthle Expenses for Fiscal Year 2021-22
Kitigan Zibi Anishinabeg Police Services Agreement

Detailed:Elig! A L v
Public Safety
Canada Government 'vaernment' Total
Funding Funding Funding and

G other

Administralive expanses $27,934.00 $25,785.00 $53.719.00
insurance $2.213.00 $2,04300 | $4,256,00
IT and Communication $4.983.00 $4,599.00 $9,582.00
Equipment

Legal costs $7,578.00 | $6,994.00 - $14,572.00
Pay and benefits £523.512.00 $483,242.00 $1,008,754.00
| Police Equipment $20,762.00 $27.491.00 $57,273.00
Police facility cost $3.311.00 $3.056.00 $6,367.00
Policing Infrastructure $4.464.00 54,121.00 $8,585.00
Prisoners's Keep and Escort $349.00 $322.00 3571.00
Expenses

Professional feas $22.406.00 | $20,683.00 $43,089.00
Training and recruitment $8.475.00 $7.824.00 $16,300.00
Transportation expenses and $39,304.00 $36,281.00 $75,585.00
related equipment L

| Subtotal — Cash. 561'4,312.00- .0 $1,296,753.00

[ Total Expenditires $674;312.005 0:75:]51;296.753.00.

. sctual dollar value or revenues/funding raoahred

i3



Revenues for Fiscal Year 2022-23

Kitigan Zibi Anishinabeg Police Services Agreement

“Government:Flinding- "1 Y 7 - - Amount. <o -
Public Safsty Canada $692 855.00
Gevermnment of Quebec $639,559.00
‘Sublotal - Gash $1,337 £414.00
Total Government Funding. $1 332 414 00

Nonzgovernment Fundifig and other. .~

o 2
"5"5'{' Jantrry

\ "1

e ]
,, .-. A
et

Sublotal - Cash $0 OD
Totai Non-government Fundtng and other $0.00
_Total Revaittest: = -~ SHAA ST L $1,382,444.00°
Cash: actual dollar vaiue or revenueslfundmg racewed
Eligible Expenses for Fiscal Year 2022-23
Kitigan Zibi Anishinabeg Police Services Agreement
-Detailed Ellgible Expandrtums D Eligible:Expenditures
by Catego;y ' Public Safely Other Non
Canada Government | Govemment Total
Funding Funding Funding and
[ . other
Adminlstrative expenses $28,566.00 $26,369.00 $54.935.00
Insurance $2,235.00 $2,064.00 $4,285.00
1T and Cornmunication $5,033.00 $4,645.00 $2,678.00
Equipment
 Legal cosls $7,679.00 $7,088.00 $14,768.00
Pay and benefits $533,892.00 $492,823.00 $1,026,715.00
Police Equipment $35,004.00 $32,312.00 $67.316.00
Police facility cost $3,377.00 $3,118.00 $6,495.00
Palicing Infrastructure $4.494.00 $4,148.00 $8,642.00
Prisoners's Keep and Escort $353.00 $326.00 3$679.00
Expenses
Professional fees $22,636.00 $20,884.00 $43,530.00
Training and recruitment 38,635.00 $7.971.00 $16,606.00
Transportation expenses and $40,951.00 $37,800.00 $78,751.00
related equipment
' Subtotal — Gash $692.855.00 $639,559.00 $0.00 | $1.332.414.00
“Total Expendlwree.' fa -1$692,855.00 . { +§639:859.00 | . $0:00: 1 $1,382,414.00

Cash; actual doliar vaiue or revenu%lﬁmdmg received

14




Revenues for Fiscal Year 2023-24

Kitigan Zibi Anishinabeg Police Services Agresment

"Govamment-Funding:::=: ~ Amount o
Public Safety Canada $711,908.00
Government of Quebec $657,145.00
Subtotal - Cash $1,369,055.00
Total Govemment Funding $1 4359 055 00
‘Nangovenimiant Funding and-other: - " ok e e E R
Subtotal — Cash. $0 00
Total Non-government Fundllggnd other _____$soo0
sTotal:Revenuesid 3 et e LT - $47369;055:00°

Cash: actual dollar value or mvenues!fundmg racenred
Eliglble Expenses for Fiscal Year 2023-24
Kitigan Zibi Anishinabeg Police Services Agreement

»ﬁetalled'ﬁllglble Expondltum G R A o T uE_IIg_Istgpendlwres

Blcaegory ok Pubhc Safely Cther Non
5 Canada Government | Govemment Total
Funding Funding Funding and

AR other
Administrative expenses $29.215.00 $26,967.00 $56,182.00
Insurance $2.258.00 $2,084.00 $4,342.00
IT and Communication $5,083.00 $4,691.00 $9,774.00
Equiprhent
Legal costs $7.782.00 $7,184.00 $14 966.00
Pay and benefits $543,059.00 $50r1,285.00 $1,044,344.00
Police Equipment $41,850.00 $38,631.00 $80,481.60
Police facility cost $3,444.00 $3,180.00 $6,624.00
Policing Infrastructure $4,523.00 $4,176.00 $8,689.00
Prisoners's Keep and Escort $357.00 $329.00 $686.00
Expenses
Profegsianal fees $22.869.00 $21,108.00 $43,978.00
Training and recryitment $8,797.00 $8.121.00 $16,918.00
Transpontation expenses and $42,672.00 $39,386.00 $82,061.00
related eguipment.

Subtotal — Cash $711.909.00 $657,146.00 $0.00 | $1.368.055.00:
“Total Expenditures: . T §741,909.00 | . $657,146:00 | ... $0.00." 7$1,368:055.00° -

Cash: actual dollar value o}‘ revenuestfundmg received

335




Ravenues for Fiscal Year 2024-25

Kitigan Zibi Arishinabeg Police Services Agreement

GbVB[nmEanundi_ng' "'-f-'.'-'f"" AR TR ""-""'--1':"‘: B '-'—'.-:-’»',::;'—r'w.-'.:-.-,-!,\‘..':{f- T ER ‘Mouhb" ‘:T'l
Public Safety Canada $731,486.00
Govemment of Quebec $675,218.00
Subtotal ~ Cash: $1.406,704.00
Total Government Funding 51 ,405,704 oo

‘Non-g overnment-Funding ‘and othier s~ F i ek p i Sk e 3
Siibtotal — Cash 30 m}
Total Non-govemment Fundmg and othar $0.00
- Total Revenues: . © - $1,408,704,00:

Cash: actual dollar vaiue or revenues!ﬁmdmg recewcd
Eligible Expenses for Fiscal Year 2024-25
Kitigan Zibi Anishinabeg Police Services Agreament

-Detalled. Eligibls* Expehdltures T s L Eligible Expenditures - 5

by Gategow Public Safety Other Naon
Canada Govemment Government Totai
Funding Funding Funding and

o L g AR e other

Administrative expenses $29,879.00 $27.581.00 $57,460.00

insurance $2,250.00 $2,105.00 $4,385.00

IT and Communication Equipment $5,133.00 $4,738.00 $9.872.00

| Legal costs $7,687.00 $7,280.00 $15,167.00

Pay and benefits $552,401.00 $509,908.00 $1,062,300.00

Palice. Equipment $48,942.00 $45,177.00 $94,119.00
Palice facility cost $3,514.00 $3,243.00 $6,757.00

Policing Infrastructure $4,554.00 $4,203.00 $8,757.00

Prisoners's Keep and Escort $361.00 $333.00 $654.00

Expenses

Professional fees $23,100.00 $21,324.00 }44.424.00

Training ang recruitment $8,863.000 $8,273.00 $17,236.00

Transportation expenses and $44.,472.00 $41,052.00 $85,524.00

related equipment

Subtotal —Cash $731,486.00. $675.218.00. 50.00 | $1.406,704.00

Total Expendituress: S F3TABG00 |- -$675;218:00:/.] . ' 1$0.00’ | $1,406,704:00"

Cash: actual dollar value or revanuesffundmg received

36




Revenues for Figscal Year 2025-26

Kitigar Zibi Anishinabeg Police Services Agreement

Government-Finding- 0 T A0 R s s ATNOLRE
Publlc Safety Canada $751.602.00
Govemment of Quebec $693,787.00
Subtotal — Cash $1 445 389 00

:Noti:governnient:Funding:and othero. 71 PR R

Total Government Fundin

| Subtotal — Cash.

| Total Non—gnvemrnant Funding and other _

Total Reveniesys =5 Waf byt B (- it a s T L I A B S s B L 00'-..'
Cash: actiual dollar valu'e or revenues!fund:ng recewed
Eiigible Expenses for Fiscel Year 2025-26
Kitigan Zibl Anishinabeg Potice Services Agreement
-Detailed. Eltgable Expsndftures TE s i =« Eligible Expenditures’..
I')y Category R i <0 Public Safety Other Non
T T G Rl Canada Govemment | Government Total
re B Funding Funding Funding and
H R pther
Administrative expenses $30,561.00 $28,211.00 $58,772.00
insurance $2,303.00 $2,126.00 $4,429.00
IT and Communication Equipment $5,785.00 $4.786.00 $9,971.00
Lega! costs. $7.982.00 $7.378.00 $16,370.00
[ Pay and benefits $561,920.00 $518,896.00 $1,080,616.00
| Police Equipment £56,208.00 $51,958.00 $108,246.00
Palice facllity cost $3,584.,00 $3,308.00 $6,892.00
Poilicing infrastructure $4,584.00 $4,232.00 $8,816.00
Prisoners’s Keep and Escort $365.00 $336.00 $701.00
| Expenses
Professional fees $23,330.00 $21,536.00 $44 866.00
Training and recruitment $9,132.00 $8.429.00 $17,961.00
Transportation expenses and $46,358.00 $42,791.00 $89,149.00
telated equipment
‘Subto‘tal Cash $751,602.00 $693,787.00 $0.00 | $1,4452385.00-
. Total:| indifures:: $751,802:00 | :$693.787.00: | :. - $0:00. - $1,445;389.00:

Cash: aqtua! dollar value or revenueslfundmg received

37




Ravenues for Fiscal Year 2026-27

Kitigar Zibi Anishinabeg Police Services Agreement

Government Funding;;. .1l Tns e i RO T e el Aot
Public Safety Canada $772,271 00
Government of Quebec $712.866.00
‘Subtotal — Cash $1.485,137.00
Totai Government Funding $1,485,137.00
-Non-government Funding'and:other = "~ - A T ey
Subtotal - Cash $0.00
Total Non—govemment anding and otl‘ler $0.00
Total Reveniues: R - $1,485:137.00
Cash: actual dallar value or mvenueslfunding recewed
Eligible Expenses for Fiscal Year 2026-27
Kiligan Zibi Anishinabeg Police Services Agraement
Dofuiled Ellgible Expendrtures e L Eligible Expenditures:
by Calagory ; Public Safety Other Non
Canada Government | Government Totai
Funding Funding Funding and ot2l
other
Administrative expenses $32,787.00 $30,266.00 $63,053.00
Insurance $2,392.00 $2,208.00 $4,600.00
IT and Cornmunication Equipment $5,355.00 $4,944.00 $10,299.00
| Legal costs $8,100.00 $7.478.00 $15.578.00
Pay and benefits $573,752.00 $529,623.00 $1,103,382.00
Police Equipment $56,172.00 $51,851.00 $108,023.00
Police facility cost $3,656.00 $3,374.00 $7,030.00
Policing Infrastructure $4,732.00 $4,368.00 $9,100.00
Prisoners's Keep and Escort $362.00 $340.00 $709.00
Expenses
Professional fees $27,316.00 $25.214.00 $52,530.00
Training and recruitment $9,304.00 $8,588.00 $17,892.00
Transporiaticn expenses and $48,329.00 $44.612.00 $92,941.00
related equipment
Subtotal — Cash $772,271.00 $712,866.00 $0.00 | $1,485,137.00
Total Expenditures: §TI2,271:00: | '$712,866.00 1 - $0:00. 7 -$1,485,137.00- -

Cash: actual doliar value or revenuesrfunding received




Revenues for Fisca! Year 2027-28
Kitigan Zibi Anishinabeg Police Services Agreement

GovammentFunding L e e

Public Safety Canada

| Govemment of Quebec o

s732'439 00

¢ Sobtotal ~ Cash

$1,525,978.00

Total G Government Funding

Hnn:‘gi.wmt Funding andother = R i

$1,625,978.00 _

| Sublotal - Cash
[ Total '

$0.00.

Tm‘ Rm’m,}-- i _- H (1213 AT L -'-"'-l‘:.-'-"'*..r:- -;:':t_.'_-_-'”:; I._:.:1?-::.::_;_.:.:_.:..

T$1525,078:00" |

Cash: actual dellar vaue o: ramuesﬂundng md

Eligible Expenses for Fiscal Year 2027-23
Kitigan Zibl Anishinabeg Police Services Agreement

P

; ‘Puhl‘nsafetr

Canada
Funding

- Other
Govemment
Funding

Mon
Government
Funding and

other

Tatal

$33,520.00

$30.841.00

$64,461.00

$5,409.00

$2.418.00

$2,230.00

$4,646.00

$4,593.00

$10,402.00

$8,208.00

$7.578.00

$15.787.00 |

- $583,686.00

$538,789.00

$1,122,477.00.

$63.930.00

$59.012.00

$122,042.00

$3.729.00

$3.442.00

$7,171.00 |

$4.785.00

$4,399.00

$0,164.00

$373.00

$344.00

$717.00

$27,587.00 |

Traiining and recruitment

$9,480.00

$8.750.00

$53,071.00 |

$18,230.00

Transportation expenses and
| related equipment

$50,393.00 |

346.517.00

$96,910.00

Sthmtat Cash

5?9350&00

_$0.00

$1,525,978.60

“'Fuul I-Expenditures: .-

- 5? EEM

B

T$1/525,878.00_

Cash: mmmwﬂwmmmw
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SCHEDULE B

Request and Approval Form for Carryover of Unexpended Funding
and Reallocation of Funding

REQUEST AND APFROVAL FORM FOR CARRYCVER OF UNBXPENOED FUNDING AND REALLOCATION OF FUNDING

Agr e Ragquest Date'
Raciplent pams:

jAgreamant start
date: Agreement end date.

PRELECT THE OBUECTIVE OF YOUR REQUEST AY CLICKING ON THE APPROFRIATE CHEGKDOX BELOW

[0 carmyovor of unmpended funding for um in the following fiscel year

Dn.n B

D Rosfiocation of funds to & new ofigible cost category

of funds b

sligitds coxt categories

[ Resitocadon of tunds s fter the romoval of an eligiDie cost categpory

Approvad budgat
for -
20XX-20XX

Revenys fourdss

Unexpanded
amounts to
cerryover

Rasliocated
AMOURty

Forecasted
budget for
J0XX-20X%

Coninibuten of Canada

Contnbubon of Cuebec

Totat Revenues $0,00

30,00

30.00

so.0

Haf.c;nadl)

[ [e] V]|

#0 T,

#DNT

% (Québec) #OND

FONOF

#D M

Proposad aligible cost categorias®

[Sntarms and bansfits

iAdmmmstrabd axpENSOS

s
Policg ggquipm et
L

Transponation exenses

“Iformation techaofopy & communicatons aquipment

Traning and racrudment expenses

Pohcy facility cos13

nurance

Loga cosly

Professional and conputhng fees

Expanses for evaluston of sctmbues of poliog serves

Total sligible proposed costs

s0.00]

" ULndor CENGUES Mey [ dutcied
JUSTIFICATION: TG BE COMALETED BY THE RECIFENT ONMLY

Briodly REFiily D% rRASORE 107 Ure CRITyover of the unapended fanding £ 6 aad SRCE] POST £DAAN (RS FEABONE FOF A FEication of
funding detween s ting afpitle cost categtries heRdteg the recroval andtr e addition of new siphie cost campary 85 per the FRPP

Frire name el Tils.

Tarme & FongRiicas: 5
Subm ed by Signake; Ot
Pyt e v B
'FOR DEPARTYMENTAL USE ONLY
Progratn Officer Recommezndation:
P-gremn Oficet’s nams: Dats
[Approved by ‘Signanre: Oan:
149D RENG A o ek
FOR THE QUEBEC USE DALY
{Aproeed oy Sigraturs. )

A0



SCHEDULEC

Due Dates

Notice: Failura by the Council to produce a document on the list wilhin the time frame set constitutes default pursuant
to section 6.:4.1 and gives Quabec and Canada the right fo suspend payment of their respactive confibutions.

Subsection

Documents to Be Produced by the Counclt

Time Frame

27and 2.8

Code of Conduct and policy for criminal allegation cases

Within 30 days of the effective
date on the Agreement

318

Certification of rental value

Within one year of the Agreement
being signed

3.1.2 and
3.1.3

Fire.inspechon report

Within one year of the Agreement
being signed

2.2

inventory of weapons available 1o the Police Service, including
infermadiary weapons

Within 30 days of the effective
date of the Agreement, i an
inventory was not submitted to
Quebec and Ganada prior to the
signing of this Agreement by the
Councll

Within 4 months follpwing the end
of each fiscal year, as outlined in

paragraph £.9.1

Upon expiry or lermination of the
Agreement

At the request of Quebec

343

Proof of insurance coverage

Within 30 days of the effettive
date on the Agreement

Within 30 days of renewat or
of any amendment o the
coverage

4.3.1

Cash flow statermnent

When the Agreement is signed
Before April 15 of each
subsequent year

4.4.4

Declaration of smounts due o Canadaand Quebec

within 30 days of the effective
date on the Agreement

491

Annual report of the activities of the Police Service

July 31% of each subsequent year

492

Audited financial stateynents

July 31" of each subsequent year

4.9.3

Updated cash flow stalement

Within 30 days of the end of each
Quarter,

41




SCHEDULE D

Unexpended Funding Statement

Approved Unexpended Funding Satement
Flie Idsritification (Project mamber. Raciplent Hxte Project ! Program Title Type of Funding
Rogrion, . ather}
0 ¢ ¢ Cortribation
Approved Unexpendded Funding | Giovent Pacal Year Past Flacat Yearn
Summary 200 000 | 2 | 0o WA | WA WX | 0K
Totsl Amount T
Expenditury Cavegories as identthed in Program Temawt]  APPTOVEd o . Camutive axtual
Conditions and the agreemant of late ! amendenart u":‘:l:;:" L . Al 2 Ak 04 e Balance
J 000 0.09]
H o 00
3 000 2.00)
o 0o oml
3 000 0.00
o 000 000
3 000 0.00]
o 0 0.00]
0 000 000
0 000 0]
a [ 0.00|
n 2.00 0.00]
o 008 060
0 400 0.50]
0 2.00 o.e0]
o 000 [ |
0 000 (X5 |
o 000 o.00]
0 0.0 0.00]
g 1% 0.00)
B 4.0 0.00]
o 000 .00
Tolal Experitures 3] 0.00, 0.00) 0.00 0.0 a.00] [X)
Atestation by Facgyent Cartfied Firencial Officwr (CF0) ar Autharizes (Wfickel
| herety c2ridy that the stached demized Staismest of Revenues and Expendi:ores presents fairty the ravenues recerved ang the expandures mcirred by e Reciient for the pesiod speciied. The Dep i of
Putie Setety and Emerpency Preparediess Canada moy ot any lime eouest supposting & ks for s poar
*{:ﬂummm .
Anestaion by Program Oficar
| hutve earmred e eexperoey chrimad for redmborsemest ahd :em‘fyMthnmeWeWﬂmmum'mwmwdommmmmum
category.
Signamre .
st rame end sty bete
o
* Amortzaton (e doewd
“Caplal Azaats Grecwr Than 3,000 are nornalfy 20¢ pitod gt FS Program Farses and Corim, however. 1 e vyt Al @ pigtaly P cxbryy aliows for Capitel Aaecs praster han $S000 e amocr of
e Bt ] gt be e 2t ard By o aciviien 17 reconcks Pace EXNIes Iy 10 b prriead] rlear your gresrnd e e Poiicy en Trareh Papnenty ko briar nairnefiont,
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SCHEDULEE
Cash Flow Statement
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SCHEDULE F

Map of Territory
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SCHEDULE G
Model for the Regulation on Internal Discipline

This document is intended as a model internal code -of conduct to guide officers aof the police
force in carrying out their duties, and to help chiefs of police take disciplinary action and enforce:
penalties. Communities. may change er adapt this code. they deem riecessary.

CHAPTER |
SCOPE OF APPLICATION AND PURPOSE

1.  This code applies to police officers and chief of police of the XXX police force. It sets out
certain duties and standards of behavior so as to ensure that members of the police force are
effective, provide high quality of service, and respect the authorities to whom they. report.

The purpose of this document is also 10 encburage a level of discipline and ethics necessary to
ansure organizational integrity and respect for human rights.

in addition, this code defines the behaviors that constitute breaches of discipline, outlines a
discipfinary process, identifies the disciplinary powers of authorities, and provides for penaiies,

CHAPTER il
MEMBER DUTIES AND STANDARDS OF BEHAVIOR

2. Members of the police force must act in a dignified manner all times. To that end, they must
avoid any behavior that demonstrates a fack of respect for others, or that compromises he
effectiveness or honor of the police force or discredits it

They ars strictly prohibited from:
1. Using obscene or insulting language;
2. Abusing their-authority or resorting to intimidation or harassment;

3. Using greater force than is necessary i accomplish what they have been ordered or
permitied to do;

4. Being disrespectful or ruge o another person or mamber;
5. Putting a person in a police vehicle without authorization;

6. Associating or fratemizing without cause with individuals known to be engaged in criminal
activities;

7. Consuming alcohollc beverages in public while on duty without approvat or, if off duty,
while in uniform;

8. Being under the influence of alcohol, narcotics, hallucinogens, narcotic or anesthetic

agents, or any other substance with the potential to cause drunkebness, impakment or
deterioration of faculties, or [oss of consciousness while on duty,

9§, Storing alcohalic beverages in a police vehicle or facility without authprization;
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10.
11.
12,

Consuming alcoho! ta excess in a public place;
Dressing in a way that does not comply with the guidelines in effect during work hours;
Buying, selling, or possessing narcatics. or other similar products whose sale is prohibited

of controlied, or being implicated as an intermediary in a transaction invoiving such a
subsfance, unless authorized by their superior as part of their dubies.

3. Members of the police force must respect the rights of persons in their custody and avoid
overindulging them.

They are strictly forbidden from:

t.
2.

10.
1.

Demonstrating negligence in the guard or supervision of persons in their custody:

Giving persons in their custody alcoholic beverages, narcolics, hallucinogens, narcotic or
anesthatic agents, or any other substance with the potential to cause drunkenness,
(mpairment or deleroration of facultles, or loss of constiousness;

Doing business of any sorl whatscever with persons.in their custody or aftempting to
obiain any undue advantages from or for persons in their custody;

Searching a person of the opposite sex, except in case of emergency;

Failing to search a person in their custody, or in the avent the detained person is of the
opposite sex, faiiing to have that person searched by semepne of the same sex;

Negtecting to iock up items removed during the search of a person in their custody;
Failing to log incarcerated persons and confiscated items;

Interfering in communications between a person in their custody and his or her attorney,
Using greater force thar is necessary on a person in their custody,

Failing to look after the health and safety of a person in their custody;

Permitting the iricarceration of a minor with an adult or of a female with a male, except
where permitted by law.

4. Members of the force must demonsirate caution and discration in using their service weapons
at all imes.

They are strictly forbidden from:

1.

Neglecting to maintain or keep in good working order service weapons or ammunition
entrusted to them;

Puliing out, handiing, or pointing a service weapon without cause;

Failing to report to their supervisor any use of a service weapon in the performance of
their duties;

Not taking reasonable measures to prevent the loss, theft, or usa of their service weapon
by a third party,
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5.

Loaning or yielding a service weapon;

Demonstrating a lack of caution when using or handling a service weapon, especially by
neediessly placing another person’s life or safety in danger;

Carrying or using in the performance of their duties a weapon other than one entrusted to
them by the police force.

Members of the police force must respect the authority of the law and the courts and must
collaborate in the administration of justice..

They are strictly forbidden from:

1.

Viclating any taw enacted by 2 legally constituted authority in a manner that could
compromise the performance of their duties;

Preveriting or contributing to preventing justice from taking its course,

Concealing evidence or information in arder to harm or benefit a person, specifically an
accused, a plaintiff, or a witness;

Failing to transmit or unduly delaying the fransmission to their superior of information on
crimes and offenses they witness or have knowledge of.

Members of the patice force must abide by the requests, instructions, and verbal and
written orders of their superiors.

Thiey are strictly forbidden from:

Refusing or failing to report to the police chief or his or her representative on activities
carried out in the performance of their dutles;

Refusing or failing to provide in response to a request by a-superior a report on activities
carmied out in the perforimance of their dufies;

Not compleling work assigned or not reporting 1o a lecation designated by their superiof.

Members of the police force must carry out their duties. conscientiously and with care.

They are stiictly forbidden from:

1.
2.

Refusing or encauraging others to refuse to carry ot their dufies;

Demonstrating negligence or carelessness in carrying out their duties.

Members of the police force must be diligent in their wark.

They are strictly forbidden from:

1.

2.

Failing to comply with the work schedule;

Leaving work without parmission;
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10.

Making a false statement or manipulating to prolong their leave, delay their returm to work,
or be absent from work;

Exchanging with another officer a task or shift assigned to them without the permission of
their superior.

Members of the police force must petform their duties with integrity.

They are strictly forbidden from:

1.

Maliciously damaging or destroying, losing out of negligence, or illegally conceding public
or private property;

Failing to report any destruction of, loss of, or darnage to any property used by the police
force;

Using or authorizing the use of property used by the police force for personal or
unauthorized purposes;

Loaning, selling, or conceding umfarms o equipment provided to them by the police force;

FalsHying, removing, or destroying documents owned by or in the custody of the police
force, ar any other official documents;

Submitting or signing a knowingly false or inaccurate report or other document;

Requesting or authorizing the reimbursement of énincurred expenses, payenent for work
hours not worked, or payment of unjustified bonuses without verifying their validity;

Failing or neglecting to report or tum in within 2 reasonabie period of time any sums of
money or goods received in their capacity as members of the police force.

Members of the police force must demonstrate selflessness and integrity in the performance
of their duties and avoid any sjtuatian that coujd create a conflict of interest or campromise
their impartiality in carrying out their dutles or sway their judgment or loyalty.

They are strictly forbidden from:

1.

Directly or indirectly engaging in influence peddling, or obtaining or atternpting to obtain a
-sum of maney or any other benefit in exchange for any favor whatsoever;

Diractly or indireclly accepting, soliciting, or demanding a sum of money, a favor, or any
otfrer advantage or consideration that could compromise their impartiality in performing
their duties;

Paying, offenng to pay. or agreeing to pay a sum of money, a favor, or any ather
advantage or consideration to another person, whether a member of the police force or
not, that could compromise that person’s impartiality in performing his or her duties or to
induce that person to intercede on their behalf with the goal of obtaining a promaotion,
transfer, or any other change in status as a member of the police force;

Using information obtained in the performance of thelr duties or because of their position
on the police force for personal gain or with the goal of leveraging or profiting from that
information,

Recomrmending the services of a particuiar atiomey to an accused individuat or someane
with whom they have been in contact while petforming their duties;
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11.

12,

6. Acting as a surety in a case under the jurlsdiction of a criminal or penal court, except in

cases where it Is justified by their family relations with the accused;

. Signing a letter of recommendation or other aftestation they know to be false or

inaccurate;

. Holdihg a job or carmying out an activity not in keeping with their positen as a police

officer.

However, members of the police force may solicit or collect money from the public through
the sale of adverlisements or fickets or some other way on behalf of a person or a
community organization as-fong as there is no risk of a conflict of interest.

If members of the police force find themselves in an incompatible situation as described in
Section 117 of the Poiice Act (Chapter P-13.1) or befieve themselves to be in a situation
that creatss or has the potential of creating a conflict of interest, compromising their
impartality, or swaying their judgment or loyalty, they must immediately inform thelr direct
supetrvisor, who will inform them of the next steps to take.

Members of the police force must be faithful to their oath of office and oath of secrecy.
They are specifically prohibited from revealing information pertaining to an Investigation of

police activiiies ta parsons unauthorized by the pelice chief or his or her representative,
specifically via the transmission of documents.

13. Members of the police force must demonstrate political neutrality In the performance of their
duties.

14,

15.

They are strictly forbidden from:

1.
2.
3

Altending political gatherings while in uniform, unless on duty;
Falling to show moderation in publicly demanstrating their political convictions;

During an election period, publicly expressing their palitical convictions, saliciting funds for
a candidate for election, a political body, or a political party, er publicly declaririg their
support for a candidate for electioh or a political party in the region where they usually
perfarm thelr duiies

Members may not wear their unifarms, badges, or ‘service weapons, or use anything else
beionging to the police force when camying out activities outside their normal responsibilities
while they are supposed o be on duty.

Members who witness. & breach of discipline related to public protection or safety, are
informed of 'such a breach, or have plausible and probable reasons {o believe that such a
breach occurred must inform their direct superior or the person In charge of handling
complainis. This obligation does not apply to members who are informed of the alleged
behavior within their capacity as unicn representative.
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CHAPTER I
BREACHES OF DISCIPLINE

16.

17.

18.

19.

20.

21,

22.

Any fallure or omission related to a duty or standard or conduct established by this code
constitutes a breach of discipline and will subject the concemed officer ko disciplinary action

Members of the police force may be the subject of a complaint even if they have been
acquitted or found guilty by a court of criminal or penal jurisdiction of an offense for which the
acts giving rise to the accusation are the same as those for the breach of discipline of which
they are accused.

A complaint of disciplinary action may be filed against a police officer no later than two years
after the date of the incident or, if the offenses could potentiaily constitute a criminal act, after
the dale the police authorities were informed of the incident resulting in the compiaint.

A breach of discipiine of which a2 member of the police force is accused may not give Tise to.
more than one summons or be subject to more than one disciplinary sanction under this
code.

This code in no way restricts the right of the chief of police, depulies, discipiinary authorities,
or officers to make verbal comments or observations to encourage lower-level police officers
to improve their behavior, the quality of their work, or their professionalism, or to. prevent thenrt
from committing a breach of discipline. Such communication is not' subject to disciplinary
action.

Police officers may be subject fo disciplinary action for a breach, notwithstanding the fact that
civil, ethical, criminal, or penal compiain{s or charges may have heen brought against them
before any judicial or quasi-judicial body for such a breach,

However, police officers penalized under Chapter | of Title IV of the Police Act may not
receive any additional sanction by virtue of this code for similar unprofessional conduct
demonstrated at the time of the same incident.

Police officers who incite, advise, help, or who, through encouragement consent,
authorization, or 2 failure to act, force or attempt to force anather member to commit a breach
of discipline or not to fulfill an obligation Incumbent on that member are themselves
committing a breach of discipline.

Ignorance of the provisions of this code or any duly published community or police code,
policy, order, instruction, directive, release, or memorandum cannot-serve as an excuse for a
police officer who has violated these provisions.



CHAPTER (V
DISCIPLINARY PROCEDURES

(COMPLAINT RECEIPT, REVIEW, AND HANDLING)

23.

24,

25.

26.

27.

28.

29,

30.

The police chief is responsible for enforcing this code, especially where it concems the
receipt, review, and handling of complaints and the taking of disciplinary action.

The police chief may designate a disciplinary authority from among the officers in the
department.

Anyone may file a complaint about the canduct of a member by submitting it in writing {o the
member's direct supervisor. The complaint must be signed.

The person who receives a complaint about a police officer shall forward it to the police chief
or disciplingry authority.

The complaint can also be issued by the police. chief, in which case it shall be submitted for
investigation by the disciplinary authority or the council director general.

In the event a potice chlef is directly or indirectly implicated in a complaint, he or she must
immediately inform the council director genetal, or a persen designated by the council, upon
receipt of the compiaint. At that time the council will 1ake over the investigation and handling
of the complaint and the taking of disciplinary action in accordance with the provisions of this
code.

The investigation may be handed aver to SOreté du Québec.

Once the compiaint has been reviewed and investigated, the director general, or the person
designated by the council, shall follow up and issue a written and substantiated decision,
which will be-sent to the police chief and the complainant within 10 days.

The procegures set out in this code may be initiated or continued through their énd, even in
the event the complainant refuses to press charges or withdraws the complaint.

A member who witnesses the commiissiop by another member of the' police department of a
breach that could constitute a violation of this code, who is informed of such a breach, or who
has plausible and probable reason to believe that such a breach occurred, must notify the
police chief In writing. Such a notice shall constitute a complaint for the purposes of this code.

Upon receipt of a compliant, the polica chief shall, at the earfiest opportunity:

a) Confirm receipt of the complaint and inform the complainant in writing of the review
process;

b} Inform the named member that a complaint has been issued against him or her and the
nature of that comiplaint, unless:
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31.

32.

33.

34.

35.

36.

37.

38.

i} The act of informing the memiber could potentially impede the course of the
investigation;
or :

ii) The police chief deems the complaint to be frivalous, persecutory, groundless, or
made in bad faith.

Members of the police force named in 2 complaint may not communicate in any way
whatsoever with the person having filed the complaint without the written authorization of the
police chief or during a necessary pofice operation. and may not attempt to directly or
indirectly influence, intimidale, or harass any other person io alter the cutcome of the
comptant.

The palice chief must handle all complaints as quickly as possible while maintaining the
highest possible leve! of confidentiality.

If he or she deems it jusiified by the nature or circumstances of a breach, the police chief may
ternporarily suspend from duty a member named in a complaint or assign that member to
administrative duty for the duration of the investigation, until a final decision is made. In such
2 case, the police chief must handle the complaint as expaditiously as possible.

Members who are susperided in such a way must immediately hand over any and all
weapons, propery equipment, and decuments contalning police information in their
possession to the potice chief, along with any other iterns requested by the chief. Any fallure
to comp'y with the provisions of this article may be treated as a breach or a fault. All these
items will be returned to members at the end of their suspension, subject 10 any disciplinary
actions that may be imposed.

At certain stages of the complaint investigation process or on request, the police chief shall
inform the complainant of the staps taken and the status of the complaint.

The police chief must consider every complaint submitted and may:
3} Request addilicnal information about the tomplaint;

b} Reject the complaint if he or she deems. it to be frivolous, persecutory, groundiess, or
made n bad. faith;

¢} Even if. at first glance, the complaint appears to be well-grounded, investigate the facts
and incldents resulting in the complaint.

The purpose of the invesligation is to establish the facts surrounding the alleged situation. To
that end, the investigator must, insofar as possible, mast with, question, and abtain a writlen
staternent from the persong involved. The investigator must draft a written report detailing ail
of the steps taken and add it to the case file.

Except in case of emergency and subject to Section 31, investigators must meet with
merbers named in'a complaint, insofar as possible, before taking any steps that would affect
them.
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The purpose of these meefings. is to allow members to hear the accusations made against
them and to explain and justify their behavior, as warranfed.

39. Members must be notified in writing of such a meeling at feast 24 hours in advance, This
notification should summarize the accusations being made against them.

Members have the right to have an atiorney. a member of the department, or any other
person with them during the meeting, unless that person was invoived in the incidents giving
rise o the complaint.

40,. Once the complaint investigation and review report has been submilted, the police chief or
disciplinary authority may'

a} Reject the complaint;
b) Take disciplinary or administrative action against the member named In the complaint;

¢) Submit recommendations to the relevant authority (the council or chief of police) to decide
on the disciplinary actions fo be taken against the member named in the complaint, where
applicable.

41. The final decision must be put in writng, explained, and. signed. The police chief shall
immediately send a copy to the police officer named in the complaint and inform the
complainant aceordingly.

42, If a'complaint against a member is rejected, no mention of the comptaint shall be noted in the.
member's parsonnel file. .

43. The police chief must submit o the council. no laler than April 30 every year, an annuai report
of his or her department activities related to ethics and discipling, including a summary of any
complaints recelved and-accepted i the past year and their resulting review and handling.

CHAPTERV
DISCIPLINARY ACTION

44. Disciplinary penalties must be proportional to the seriousness of the alleged breach, taking
into account the circumstances of the incident, the member's past behavior, and the content
of his or her disciplinary file.
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45. Potential sanctions include:

Waming: A verbal waming to a department member intended to comect a censurable situation or
behavior. This warning is different than the communication set out in Section 19 of this
code and must be included in the officer’s file.

Reprimand: A formal written warning requiring a. corrective measure, a reminder to use care and
-caution with respect to an obBgation or omission in the performiance of duties.

Suspension: A temporary work stoppage, with or without pay, for a set period not to exceed .
{TBD by the council).

Demotion: A disciplinary sanction wherahy an officer is moved down to a lower rank.

Dismissak A sanction wheréby an employer definitively terminates the employment relationship with
the member.
48. A gesture, act, or omission for which.a member is accused cannot constitute more than one
breach ar fault and cannot result in more than one disciplinary sanction.
On the other hand, multiple disciplinary sanctions are possible if several gestures, acts, or

omissions were made or commifted simultaneously or successively,

47. The disciplinary action decided on or recommended, as well as the accompanying conditions
must be proportional to the seriousness of the violation committed, and specifically take into
scoount:

a) Any attenuating or aggravating circumstances surrounding the commission of the breach,
b} Previous disciplinary action taken against the member;
¢) The positioh accupied by the merhber;

d) Any blight.on the image of the department.or the administration of justice and tte
consequences thereof.

48. A serious breach may inciude any breach:

a) That could potentially constitute a criminal offense,
b) Causing death or serious injury lo any person;
¢) Involving the protection of property or public safety;

d) That could potentially compromise the public’s trust in the police or tamish the
department's.image;

@} That jeopardizes the level of trust between police officers and their employer;
f) That could undermine the effectiveness or quality of the department;

g) That, in the opinion of the police chief, must be handled according to the procedure
applicable to a serious breach.
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49.

50.

51.

52.

53.

54,

A serious breach may also include;

i) Any minor breach that is a repeat offense fot which a corrective action or reprirnand
was already issued in-accordance with this code within twenty-four {24) manths
preceding the commission of the breach in quéstion;

ii) Any minpr breach—whether a repeat offense or not—committed after two (2)
disciplinary actions were added to-an officer's personne! file within twenty-four (24)
months preceding the incident resuiting in the complaint being processed.

Any breach that cannot be qualified as a serious breach as described above shall
constitute a minor bréach.

The police chief, in- addition to-his or her decision of recommendation on the disclplinary
sanction to be imposed on the member, may also impose certain terms and conditions,
specifically reimburserment of damages, duty restrictions, and—when allowed for under the
Poiice Act—a fine,

The-pelice chief may require that members undergo a medical exam or some other evaluation
of their capacitiés, when and if the police chief has reasonable grounds 1o0.believe thal such

an exam is necessary. The police chief may also require that members participate in a
program or-take specific iraining or knowledge-building courses.

Failure or refusal on the part of a member named in a complaint to comply with these
conditions shall be considered a breath of discipline.

The police chief, where needed, shall establish the terms of the suspension with or without
pay, specifically with respect to the dates of the suspension and whether it is.continuous or
intermittent in nature.

By written request of the police officer who has been suspended without pay, the police chief
may recommend ta the community authorities that the number of days for which the dfficer
will be without pay be reduced, wholly or partially, by the officer’s annual vacation leave and,
wholly or partially, by the officer's upcoming holiday leave at a rate of one day per weelk.

Any disciplinary action imposed by the police chief is immediately enforceable, axceptin the
case of dismissal of a police officer. in that case, the disciplinary acfion imposad by the. police
chief is subject ta the approval of the band council, which must make a ruling at the sariest
opportunity.

The councit's decision to impose a santtion shall be coramunicated in wrifing to the police
officer named in the complaint. A copy shall also be sent to the pafice chief and the police
officer's direct supervisor, where applicable.

If the disciplinary action recommentiad by the police chief is dismissal, the member shall be
immediately dismissed, pending the final decision issued by the band council.



55.

in accordance with Section 119 of the Pofice Act

Thp begnd coundcil must automatic_:ally dismiss any police officer or special constable who is found
Quilty, in any place and once the judgment has bacome ses judicata, of an act or-omission referred
to in paragraph 3 of Section 115.0f the Police Act that is triable only on indictment.

The band council must impose a disciplinary action of dismissal on any police officer or special
constable who Is found guilty, in any place and once the judgment has become res judicata, of an
act or emission punishable on summary conviction or by indictment, unless the police officer or
special constable shows that spatific circumstances justify another sanction.

CHAPTER Vi
ADMINISTRATION OF DISCIPLINE

56.

57.

58.

59,

60.

61.

Disciplinary action must take into account the individuals invoived, the context, and the specific
circumstances of each case.

In addition to the sanctions described in Section 51, the police chief may, if he or she deems it o be
in the interest of the department or the member, order the penalized member to comply with
rbasohiable conditions n order to ensure the member's appropriate conduct and prevent repeated
breaches of discipline.

The impasition of a disciplinary sanction must be noted in the personnel file of the member
concerned.

A member on whom a discipifnary sanction other than dismissal was imposed may, after thrée (3)
years in the case of a-disciplinary suspension without pay or demolion and after two (2) years in
the case of a waming or reprimand, request in writing to the palice chief that the sanction be
stncken from his or her personnel file.

if the director general grants the request 10 have the disciplinary action stricken from the persennel
file, no mention of it shall rernain in the file.

A disciplinary sanction may be brought against a member only within 24 months of the.time when
the breach was commitied, except where the breach also constitutes a criminal act punishabie

only by indictment,

Police chiefs may, at the request of 2 parly, crder an investigation to be ‘reopened by themselves
or an officer designated based on the category of the offense, if one or more of the following
circumstances arise.

aj If the handling of the complaint was tainted by imegularities, to the exteént that these
imegularities resuited in serious prejudice against the police officer concerned, through no fault of

his or her own;

b} If a party presents new evidence that, had it been known at the time, may have led to a
different decision;



¢} I itis a matter of comecting some miaterial error that may have resuited in serious prejudice
against the palice officer conserned.

62. For the purposes of enforcing this code and the review and arbitration process in the avent of
dismissal, the applicable procedure shall be the one set out in Sections 240-246 of the Canada
Labour Code, with the necessary adaptations.

CHAPTER IX

FINAL MEASURES

63. Nothing in this code shall be interpreted as restricting the authority of the chief of police or a
superior, subject to the subsequent confirmation of the chief of police or, where: applicable, the
First Nation council, to temporarily replace or assign to other duties a police officer suspected of
having committed a breach of discipline, including & ctiminal or penal offense, when the police
chief or direct supervisor is of the opinion that there are grounds to proceed in order 1o protect the
legitimate interests of the department, specifically with tegard to its effectiveness and credibility.

84. The provisions of this code shall nat be interpreted as resfricting the authority of the First Nation
counci to take administrative action against a police officer as required.

65. Forthe purpose of interpreting this code, one business day represents _XOOX_ work hours.

66. This code shall not be Interprated as having any effect whatsoever on a collactive agreement

signed between the council and the union representing the members of the police force of the
community of _XXX_, where applicable.

This code enters into effect on the date of its adoption by the band council of XXX,
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SCHEDULE H

Model for Provisions Applicable to Criminal Allegation Cases

This grid, which is based on the one used by Sireté du Québec, may be used as a
reference by chiefs of police in the event criminal charges are brought against a member
of the police force.

OFTIONS
SITUATIONS.
RD }TA{ FP | HP | NP i1z

INVESTIGATION x x | ox

Offenses™ and statulory laws X X | x

= " * Potentially related fo

o

E meemm = performance of duies ar x i x x

A ¥ ‘stalus as 4 pofice officer

] Indiciable offenses and

< .

= hybrid offenses trealed as :ﬁ;ﬁaﬁ L X “* Reimbursement of half pay i
indlctabie & acqulited

5 Found guilly of an indidlabie offense X

% Found gulity of an offense or violation of statuory law x| x X

= | Acguited x| x| x

3 After appearance and until the verdict, as long as detention «

- lasis

&

o

g . -

= | After sentencing, as long as detention asts x

APPEAL requested Dy e Crown after 2n acquittal X X X

Nole: This grid applies lo all officers, including those on sick leave.

Abbreviations: RD: Regutar duty

TA: Temporary assignment
FP: Full pay

HP: Half pay

NP: No pay

- The expression “potentially elated 10 performance of duties or status as a police officer” daas not apply
to a.crime commiitied under circumstances in which il is unreasonable fo claim that the ¢fime in guestion
could be related to the accused's police duties or status as a police officer.

o In cases where a ¢riminal offense is unrelated to fthe accused's performance of duties, full pay is
replaced by half pay twelve {12) months after the charges were filad if the trial has not begus. if the tial
has nat begun as a result of a motjon for continuance by the Attorney General, the twelve (12)-month
period will be extended by a period equal to- the number of days between the onginally scheduled trial
start dafa and tha continuance date. The half pay wiil bs reimbursed if the officer is acquitied.

b An officer accused of an indictable 6ffense will also be reimbursed for half pay if he or she is found guilty

of ‘a charge reduced to a summary offense.
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