£ LA SECURITE PUBLIQUE
DU QUEBEG S

MINISTERE D
RTIFIEE CONF RME

COPIE CE

/

ON THE PROVISION

AGREEMENT
(N THE COMMUNITY OF
FROM APRIL 1, 201870 MARCH 31, 2019







AGREEMENT ON THE PROVISION OF POLICING SERVICES
IN THE COMMUNITY OF LISTUGUJ
FOR THE PERIOD FROM APRIL 4, 2018 TO MARCH 31, 2019

AMONG

LISTUGUJ MI'GMAQ GOVERNMENT
represented by the Chief
{hereinafter referred to as the "Council”)

AND

HER MAJESTY THE QUEEN IN RIGHT OF
CANADA

represented by the Minister of Public Safety and
Emergency Preparedness

(hereinafter referred to as “Canada™)

AND

THE GOVERNMENT OF QUEBEC

represented by the ministre de la Sécurite publique,
the ministre responsabile des Relations
canadiennes et de la Francophonie canadienne
and the ministre responsable des Affalres
.aufochtones

(hereinafter referred to as "Quebec”)

{hereinafter collectively referred to as the “Parties”)

WHEREAS the Parties agree on the importance that the Council provide professional policing
services that are dedicated and responsive to the needs and culture of the community of Listugy
(hereinafter referred to as the “"Community"), in accardance with the applicable statutes and
regutations;

WHEREAS Canada and Quebec, while respecting their own jurisdictions, wish ta provide a
financial contribution for the expenses incurred by the Council to establish and maintain policing
services within the Community being served,

AND WHEREAS Canada shall provide its share of the financial contribution under this

Agreement in accordance with its First Nations Policing Program {(FNPP) and in compliance with
the policias and terms and conditions related thereto

CONSEQUENTLY, the Parties agree as follows:
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PART |
INTERPRETATION PROVISIONS

114 DESCRIPTION OF THIS AGREEMENT

This Agreement, inciuding the Preamble and Schedules A (Police Service Budget), C {Due
Dates), G (Model for the Regulation on Intemal Discipline) and H (Model for Provisions
Applicable to Criminal Allegation Cases), that forms an integral parl of this Agreement,
constitutes the entire agreement amang the Parties and supersedes. all previous and subsequent
. documents, negotiations, understandings and undertakings.

Schedules B (Request and Approval Form for Carryover of Unexpended Funding and
Reallocation of Funding), D (Unexpended Funding Statement), E (Cash Flow Statement), F
(Territory Map), are attached for information purposes only.

1.2  APPLICABLE LEGISLATION

This Agreement shalt be governed by and interpreted in accardance with the laws in force in the
pravince of Quebec.

1.3 DECLARATION OF NULLITY, INVALIDITY OR INAPPLICABILITY BY A COMPETENT
COURT

Should any provision of this' Agreement be- declared null, void or inapplicable by a competent
court, all -other provisions of this Agreement not related to the provision declared null, void or
inapplicable shall retain full force and effect; moreover, the Parties agree to remedy such nullity,
invalidity or inapplicability as soon as possible so that the Agreement’s objectives can be
achieved.

14 LEGAL SCOPE OF THE AGREEMENT

14.1 This Agreement shall not serve to recognize, define, affect, limit or create Aboriginal
rights or treaty rights. It shall not be interpreted to be an agreement or treaty within the
meaning of section 35 of the Constitution Act, 1982 (R.S.C. 1985 app. Il, n. 44).

1.4.2 This Agreement.does not affect the Council's eligibility for future increases, if any, of First
Nations Poficing Program funding.

1.4.3 This Agreement shall not serve to create a partnership, an association, a joint ventura, or
an employer-employee or agency relationship among the Parties.

1.4.4 The temitory covered by this agreement is as follows:

“The Listuguj territory means that part of the Listugyj Mi'gmag territory which is known as
Listuguj Indian Reserve No. 1. For greater certainty, it also includes Indian Lake Road,
the section of Highway 132 betwean Riverside West and Dundee Road, the portion of
Listuguj Indian Reservé No. 1 located at the entrance of the Inter-provincial Bridge and

3




the portion of Listuguj Indian Reserve No. 1 covering a portion of the rue Principale from
the entrance of the Inter-provincial bridge onto Caplan Road”.

The Parties agree that if Canada, Quebec and the Council agree in writing to extend the
territory, they shall discuss the amendments required to this Agreement to fund the
policing services therein.

The territorial description applies strictly to this Agreement and is without prejudice to the
respective positions of the Council, Canada and Quebec with regard to the community’s
territorial boundaries.

1.4,5 The Agresment is binding upon the successors and assigns of the Parties.

1.5 PURPOSES OF THE AGREEMENT
The purposes of this Agreement are as follows:
) to establish and maintain the “Police Service of Listuguj® {hereinafter referred to as

the “Police Service") that will be responsible for ensuring the provision of policing
services in the Community, in accordance with the Police Act (R.S.Q., c. P-13.1);

b) to provide a contribution from Canada and Quebec for the funding of the policing
services covered by this Agreement.
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PART It
PROVISION OF POLICING SERVICES

ESTABLISHMENT AND ADMINISTRATION Of THE POLICE SERVICE

The Police Service established by this Agreement is a police service for the purposes of
the Police Adt.

The Police Service shall consist of a minimum of 12 officers {ful-time equivaient
positions), including the Chief of Police.

The Policé Service shall be assisted in its work by support staff.

The Council shiall be responsible for the establishment and administration of the Police
Service, It shall be the employer of the members of the Police Service, including the
Chief and support staff, and shall also be responsible for their appointment. The. Council
shall draw up their employment contracts, including paragraph 5.4.2. of this Agreement.

The Council may establish internal policies and procedures for the administration of the
Police Service.

MISSION AND RESPONSIBILITIES OF THE POLICE SERVICE
The mission of the Police Service is outlined in section 93 of the Police Act.

In order to provide policing services within the territory described in paragraph 1.4.4 and
in compliance with the principles set out in section 48, paragraph 2, of the Police Act, the
Police Service shall be responsible for:

a) ensuring a police presence that makes it possible o respond to requests for
assistance in a reasonable time,

b) conducting investigations, which includes securing the crime scene, identifying the
complainant and witnesses, taking statements, gatheting clues. and evidence,
arcesting the suspect, if possible, issuing statements of offence and making follow-up
court appearances;

¢) implementing crime prevention measures and programs.

in police investigations and operations, the Chief of Police and police officers shall act
freely @nd independently. Accotdingly, the Council, its employees and any organization
established by the Council shall not attempt to interfere with or give any instruction,
directly or indirectly, to members of the Police Service or its Chief.

The Parties recognize. that effective policing services require mutual assistance and
operational cooperation among the various police authorities that operate in Quebec, in
accordance with their respective mandates and the applicable laws.

This Agreement does net aim to change the mandate of the Royal Canadian Mounted

5




23
2.31

2.3.2

233

2.4

241

242

25

Police (RCMP), the Sareté du Québec (SQ) or any other police force having jurisdiction
to prevent and repress offences aga nst the law throughout province of Québec under the
applicable tegislation.

HIRING STANDARDS AND REQUIRED QUALIFICATIONS

The Councii shall hire members of the Pelice Service in accordance with the standards
set out in section 115 of the Pofice Act and any regulation made under section 116 of that
Act

If the candidate has completed basic training in police patrolling at an institution other
than the Ecole nationale de police du Québec (ENPQ), the Council shall ensure, prior to
hiring, that the candidate has submitted proof of equivalency recognized by the ENPQ
pursuant to section 15 of the By-law to Establish the Training Plan Regulation of the
Ecole Nationale de Police du Québec (CQLR, c. P-13.1, r. 4).

In addition to meeting the hiring standards and required qualifications, the candidate
selected by the Council for the position of Chief of Police must possess relevant
experience in managing a police service. The Councll shall give preference to candidates
who have a university degree or a certificate in police management, granted or
recognized by the ENPQ, or, failing that, shalf ensure that the candidate obtains. such a
degree or diploma in a reasonable time.

The Council shall ensure that members of the Police Service's support staff have good
moral character and the qualifications needed to work in environments where confidential
information is kept.

SPECIAL PROVISIONS FOR OBTAINING THE STATUS OF POLICE OFFICER

Auxiliary police officers employed when th's Agreement comes into effect and appointed
under previous agreements on the provision of policing services shall abtain the status of
police officer. This recognition is valid only if they maintain their employment with the
Council as peace officers.

The special constables appointed under sectionn 107 of the Police Act and empioyed
when this Agreement comes into effect shall obtain the status of police officer. This
recognition is valid only if they mainiain their employment with the Council as peace
officers.

SWEARING IN

The Chief of Police shall iake the caths set out in scheduies A and B of the Police Act before a
judge of the Court of Quebsc, a justice of the peace or any other commissioner for oaths, while
the other police officers shall take the same oaths before the Chief of Police.
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REGISTER

The Council shall maintain an up-to-dste register of memkbers of the Police Service that
includes the following informatioh:

a) swearing-in date;

b) employmient start date (and end date, if applicable);

c job description (duties, full-time, part-time job (number of hours));

d} class 4A driver's licence number and expiry date;

e) qip!oma(S) and/or equivalency recognized by the ENPQ and date(s) obtainad;

f titlie of professional firearms certification(s) and recerification(sj and date(s)
obtainad,

a) titie of professional pepper spray certification(s) and recertification(s) and date(s)
obtained;

h} fitle of professional conducted energy device cartification(s) and recertification(s)
and date(s) obtained; ;

0 title of any other relevant certification involving intermediary weapons, including

“expandable baton,” and date{s) obtained.

For each member of the Police Service, all supporting documents shall be kept. in a
personal file, under lock and key, and a'copy of each file shall be sent promptly to the
Quebec Ministére de la Sécurité publique (MSP). A copy of any supporting document
shall also be sent promptly to the MSP on request.

ETHICS AND INTERNAL DISCIPLINE

The Council shall adopt a regulation on intemal discipline with which police officers,
including the Chief. must comply, in addition to the obligations set out in the Code of
Ethics of Québec Police Officers (RSQ, e. P-13.1, r.1).

As set out in section 258 of the Police Act, this regulation sets out the duties and
standards of conduct which police officets must observe in order to ensure their
effectiveness, the quality of their services and respect for the authorities to which they
report. Moré specifically, it must indicate the types of conduct that constitute breaches of
discipline, estabiish a disciplinary procedlre, determine the powers of disciplinary
authorities, and specify sanctions.

The Couricil may follow the modet for the regulation on intemnal discipline in Schedule G.
Within 30 days of this Agreement coming into effect, the Council shall send a copy of this

regulation to Quebec and Canada, and it shall send to them any amendments thereto
without delay.

Uniess it adopts and sends its own regulation on intemal discipline within the prescribed
deadline, the Council shali be deemed 1o have adopted the regulation in Schedule G.
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In cases where the Chief is the subject of a complaint, the Council is responsible for
applying the disciplinary procedure set out in the regulation and imposing sanctions, as
needed.

CRIMINAL ALLEGATIONS

The Council shall establish provisions, based on an internal policy, employment contract
or collective agreemeni, to pe applied in cases of criminal allegations against members of
the Police Service and shall include the circumstances for applying the various
measures.

The Council may follow the mode! of provisions applicable to criminal allegation cases in .
Schedule H.

Within 30 days of this Agreement coming into effect, the Council shall send a copy of
these provisions to Quebec and Canada, and it shall send any amendments thereto
without delay.

Unless it-adopts and sends its own provisions applicable to criminal allegation cases, the
Council shali be deemed to have adopted those in Schedule H.

RESPONSIBILITIES OF THE POLICE CHIEF

In addition to meeting the obligations set out in the Police Act, the Chief of the Palice
Service shall bear full responsibility for managing the Police Service, in accordance with
efficient police management procedures already in place. The Chiefs duties include:

a) assisting the Council in managing the Police Service and support staff and ensuring
that policies and procedures established by the Councll are bsing respected;

b) managing the operations of the Police Service and support staff and coordinating
police operations;

¢} ensuring compliance with the Code of Ethics of Québec Palice Officers (R.S.Q. ¢. P-
13.1, r.1), the regutation on internal discipline and provisions applicable to criminal
allegation cases;

d) ensuring that materjals and equipment made available to the Police Service are used
solely for the provision of policing services;

e} providing the MSP with a copy of the continuous frairiing plan, which must be sent fo
the ENPQ no later than April 1 of each year under sections 3 to 6 of the Police Act
and providing Canada with a general follow-up of this pan;

f) reporting to the Council on disciplinary files and the cperations and administration of
the Police Service, including public complaints.

The Chief of Police shall adopt operational directives that comply with the Manual of

Police Practices provided to the Police Service by the MSP, in accordance with section
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304 of the Police A¢t, and may adapt them to the cuitural and local realities of the
comminify, in aceordance with the applicable statutes and reguiations. ‘

293 The Chief of Police shall ensure that the members of the Police Service comply with the
applicable statutes and regulations and hoid the required professional certifications and
recertifications for:

a) use of firearms;

b) use of pepper spray,

¢) use of conducted energy devices;
d) use of intermediary weapons.

2.9.4 The Chief of Police shall ensure that pertinent information is registered with the Centre
de renseignements policiers du Québec (CRPQ) according to the procedure agreed upon
‘with the 8Q.

210 REDUCTION IN PAY OR DISMISSAL OF THE POLICE CHIEF

The Council may terminate the employment or reduce the pay of the Chief of Police with cause

by passing a resolution to that effect. The Council shall promptly inform Quebec in wriling of the
termination of employment of tha Chief of Police.

The provisions of the Police Act regarting the reémoval or reduction of salary of a director of a
municipal police force apply, with the necessary modifications.




PART Wl
FACILITY AND EQUIPMENT

314  POLICE FACILITY

3.1.1 The Coungil shall provide a police facility for the use of the Police Service for the
provision of policing services.

3.1.2 The Council shall ensure that the police facility provided pursuant to paragraph 3 1.1
complies with applicable fire safety and occupational health and safety standards by:

a) having the facility inspectad, within one year after the signing of the Agreement, by an
independent expert, approved by Canada and Quebec, to assess compliance with
fire safety and occupational health and safety standards; and,

b) i the independent expert finds that the facilty is facking, submitting to Canada and
Quebec, within thirty {30) days, a plan of corrective actions that it will make to the
facility to remedy these deficiencies. These corrective actions will be made in a timely
manner, considering the seriousness of the deficiencies as well as the interim
measures that will be taken by the Council to ensure the heaith and safety of the
members of the Police Service and the public. Canada or Quebec may ask the
Council to clarify or madify its corrective plan if it believes that the plan does not show
that the Council will be able to fulfil its obligat'ons under this Agreement and ensure
the health and safety of the members of the Police Service and the public.

If the Cauncil is unable to correct the deficiencies, the Parties may temminate this
Agreement.

3.1.3 The inspection report under paragraph 3.1.2 a) shall be submitted to Canada and
Quebec as well as the insurer and shall

a) detail the qualifications of the author and the findings of the inspection;

b) emphasize compliance with the National Building Code of Canada and the National
Fire Code of Canada and make appropriate recommendations considering the
geographic location of the facility occupied by the Police Service:

¢) include photographs of the deficiencies identified.

3.1.4 1t is the sole responsibilty of the Council to ensure that the facility complies with the
applicable fire safety and occupational health and safety standards. Neither Canada nor
Quebec may be held responsible by the Council for 2 breach of its obligations to provide
a facility that meets these standards and to inform its insurer of any risks associated with
this facility and correct any deficiency.

3.1.5 The Councif recognizes that section 3.1 does not represent a commitment by Canada or
Quebec to fund the corrective actions required to remedy the deficiencies in the police
faciity. The Councit may, however, rework the Police Service's budget set out in
Schedule A, as permitted under Part IV of the Agreement, on the condition that these
costs are eligible costs.

3.1.6 If rent is charged by a third party for the facility occupied by the Police Service, it shall not
exceed what is normally charged and deemed reasonable for the sector in which the
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police facility is located, in light of the rental market conditions in the sector in question.
The Council shall provide to Canada and Quebec, within a year after the signing of this
Agreement, an attestation fram a member of the Ordre des évaluateurs agréés du
Québec or andther professional confirming the rental vaiue of the rented facility and that
the rent to be charged is reasonable with regard to the local market.

MATERIAL AND EQUIPMENT

The Council, further to recommendations from the Chief of Police, shall supply material
and equipment needed to provide policing services, with the funds provided by Canada
and Quebec and, in regards to firearms, in accordance with the applicable firearms
statutes and regulations.

The Council shall provide to Canada and Quebec a complete inventory of weapons of the
Police Service, including intermediary weapons:

a) within thirty {30) days of the commencement of this Agreement, if before signing this
Agreement, the Council did not provide Canada and Quebec with a complete
inventory,

b) within four (4} months following the end of each fiscal year, as descritfed in paragraph
4.9.1;

c) upon the expiration or termination of this Agreement;
d) without delay, upon request from Quebec.

DISPOSAL OF MATERIAL AND EQUIPMENT

The Council is responsible for the maintenance of material and equipment of the Police
Service.

The Council agrees to replace the material and equipment if:

a) the replacement cost of the material or equipment is less than the cost to maintain it;
or

b) the replacement of the malerial or equipment is necessary due to wear or
obsolescence.
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During the term of this Agreement, material and equipment may be sold by the Councit at
fair market value. '

The proceeds of such sales, should they exceed $5,000, shall be credited ta Canada and
Quebec in proportion to their initial contributions as set out in paragraph 4.2.2. The
proceeds of such sales shall exclude any amortisation costs. The sum due to Cahada
and Quebec can be reimbursed to them by:

a} reducing proportionally the payment to be made under this Agreemeni or any other
subsaquent agreement;

b} in any other circumstance, the amount owed shall become an amount owing to
Canada and Quebec, as the case may be, and it shall be reimbursed no iater than
thirty (30) days following the transaction date.

Note: Reimbursements due to Canada shall be made to the Recsiver General of
Canada and reimbursements due to Quebec shali be made to the Minister of Firance
of Quebec.

¢) notwithstanding subsections 3.3.3 a) and b), Canada and Quebec may, jointly and in
‘writing. agree that the Council keep the proceeds of the sales to acquire material and
equipment for the provision of policing services.

Upon the expiratfon or termination of this Agreement the Council shall dispose of the
Police Service material and equipment in accordance with subsection 6.7,

INSURANCE

The Council shall contract and maintan a comprehensive general liability insurance
covering the facilities required for the provision of policing services, the activities of the
Palice Service, its officials, police officers and other employees and agents assigned to
policing activities, including the activities of the Council under this Agreement.

This insurance shall offer protection in an amount of no less than ten million dollars
{$10,000,000) per occurrence, insuring against bedily injury, personal injury and property
damage, inc'uding loss of use thereof, incurred by a third party. In addition to providing
blanket coverage for civil liability, the policy shall alse contain a eross liability clause. i
shall provide Quebec and Canada with simllar coverage and protection to that provided
to the other insured parties and beneficiaries.

The Council shall cantract and maintain insurance coverage of no less than two miltion
dollars ($2,000,000) for motor vehicles owned, used by or registered io the Police
Service.

The Council shall provide Canada and Quebec with proof of insurance {copy of insurance
policy or insurance policies, including any riders) within thirty (30) days foilowing the
commencement of this Agreement and, subsequently, within thity (30) days of the
renewal of amendment of the insurance.

The Council shall advise Canada and Guebec, without defay, if the insurer terminates or
amends the insurance,
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PART IV ,
FUNDING ARRANGEMENTS FOR POLIGING SERVICES

INFORMATION TO THE PUBLIC

The Council hersby agrees that Ganada and Quebec may publicly announce their
contribution with respeoct to funding of policing services in the fom of a news release, a
press briefing or conference, advertising, or otherwise. The Council shali provide Canada
and Quebec with the required and reasonable assistance that Canada and Quebec deem
necassary for the public announcement.

Except as necessary to comply with the Parties’ requirements regarding public accounts,
Canada and Quebec shall ensure that all public anrouncements of their funding
cohtributioni are made at the same time and recognize the contribution of the other Party.

FUNDING AMOUNT AND BUDGET

The maximum amount of the policing service costs funded by Canada and Quebec shall
be established:

a) by fiscal year beginning on April 1 of a calendar year and ending on March 31 of
the subsequent calendar year, and

b)  in accordance with the budget in Schedule A of this Agreement, at $1,597,914 for
Fiscal Year 2018-2019.

The annual contributions of Canada and Quebec shall be established for each fiscal year
in accordance with {he following ratio: fifty-two per cent {52%) for Canada and forty-eight
per cent (48%) for Quebec.

For Fiscal Year 2018-2019, the respective contributions of Canada and Quebec shali be:

a) $830,915 for Canada;
b) $766,999 for Quebec.

The Council shall respect the budget set out in Schedule A (Palicé Service Budget).
However, it may reallocate funds between budget tems, without authorization or
preparing an amended budget, when the reallocation is less than the lesser of the
following armounts:

a) twenty per cent (20%) of one of the amounts identified under one of the budget
itams in Schedule A, of

B)  $100,000.

if the realiocation is higher than the lesser-of the amounts indicated in 4.2.3, orif the
budgetary reallacation requires the addition of a new eligible budget item or the removal
of an existing budget tem, the Council shall cbtain the written authorization of Canada
and Quebec.
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The Council shall also obtain the written authorization of Canada and Quebec to carry
out a reallocation when the budgetary reallocation could have as a result that all
budgetary reaflocations carried out by the recipient under paragraph 4.2 3 for a fiscal
year exceed 20% of the total contribution by Canada and Quebec for that fiscal year.

The authorization request under paragraphs 4.2.4 and 4.2.5 and the information required
therein shall be submitted in accordance with the requirements of Quebec and Canada
(see Schedule B - Request and Appraval Form for Carryover of Unexpended Funding
and Reallocation of Funding).

Budgetary reallocations shail be clearly identified in the guarteriy cash flow statement
referred to in paragraph 4.3.1 and the audited annual financial statements referred fo in
paragraph 4.8.2.

PAYMENT SCHEDULE TERMS AND CONDITIONS

At the beginning of each fiscal year, the Councit shall prepare a cash flow statement, in
accerdance with the budget submitted in Schedule A. and shall provide it to Canada and
Quebec, upon the signing of this Agreement far the sole or first fiscal year, or before
April 15 of the fiscal year in question for a subsequent fiscal year. The cash flow
statement shall be submitted in accordance with the requiremerts of Canada and
Quebec (Schedule E Cash Flow Statement) and shall be updated quarterly, including the
statement of revenues and expenditures for the preceding quarter and the projections for
future quarters.

The payment schedule for Canada is as follows:

For Fiscal Year 2018-2019, Canada shall pay the Council its annual contribution based
on the following terms:

fifty percent (50%) of its share, on May 1st and October 1st of the fiscal year covered by
this Agreement.

The payment schedule for Quebec is as follows:

For Fiscal Year 2018-2019, Quebec shall pay the Council its annual contribution based
on the following terms:

fifty percent (50%) of its share on June 1® and November 1% of the fiscal year covered by
this Agreement.

Canada and Quebec may withhold their share if they have not received the cash flow
statement referred to in paragraph 4.3.1 and the documents referred to in section 4.9
within the time frames established by this Agreement (Schedule "C” - Due Dates).

if funding has been received by the Councit under a previous agreement and nol spert,
the Council acknowledges that it is owed to Canada and Quebec.

Canada and Qusbec may authorze the Councii to retain that amount as partial payment
of their respective obligations and thus proportionally reduce their payments.
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CONDITIONS OF FUNDING

The contributiort of funds made by Canada or Quebec, under this Agreéement, is
contingent on:

a) the existence of the annual appropriation required, granted by Parliament to the
Department of Public Safety and Emergency Preparedness, to fund Aboriginal
policing services for the fiscal year during which the payment of Canada's
contribution is Tkely to become due, pursuant fo section 40 of the Financial
Administration Act, (R.5.C.1885, c. F-11),

b) the existence of the annual appropriation required, granted by the Nalional
Assembly to the Ministére de la Sécurité publique, to fund Aboriginal policing
services for the fiscal year during which the payment of Quebec's contribution is
likely to become due.

In the event that funding is no longer available or has been decreased for Aboriginal
pollcing services, Canada or Quebec may reduce their contribution or terminate this
Agreement. Such a reduction or termination will take effect thirty (30) days after receipt of
a notice that Canada or Quebec shall provide to the other Pardies.

If, following the receipt of a notice with regards to a contribution reduction, the Councit is
of the opinion that it can no longer meéet its obligations under this Agresment, it may,
upon providing writien nofice to Canada and Quebec, terminate this Agreement

" thirty (30) days following the receipt of the notice by Canada and Quebec.

The Council agrees to declare, in writing, within thirty (30) days of the effactive date of
this Agreernent, all émounts owing to Canada or Quebec under any agreement or
legistation. The Council agreés that such amounts can be offset through the contributions
provided by Canata and Quebec under this Agreement.

UNEXPENDED FUNDING, CARRY-OVER AND DEFICIT

Any unexpendsd funding remaining upon expiry of this Agreement, unless renewed,
constitutes a debt due to Canada and to Quebec.

At the end of each fiscal year, any deficit remains the responsibility of the Coungil and
cannot be carried fofward to the néxt fiscal year.
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4.6
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46.2

ALLOCATION OF EXPENSES AND ADMISSIBLE COSTS

The Council shall allocédte contributions obtained under this Agreement exclusively to the
following expenses which must not exceed what is set out in Schedule A:

a)

b)
)

d)
e)
f)
g}
h)
i}
i
k)
)

m)

n)

Pay and benefits for: police officers, special constables or other appointed
individuals; and. permanent, temporary or casual civilian staff, including professional,
technical, custodial, clerical and administrative employees;

Administrative expenses, which must be defined in the agreement and shall not
exceed 15% of the total value of the contribution agreement;

Expenses necessary to fulfil the roles and responsibilities of the police governing
authority, including: travel, training, room rentals, and honoraria;

Police equipment;

Transportation expenses and related equipment;

Expenses related to employee trave! to and from remote locations:

Expenses related to prisoners’' keap and ascoris;

Information technology and communications equipment and associated expenses;
Training and recruitment expenses;

Rent subsidies for housing of officers, where applicable;

Police facility costs;

Policing infrastructure expenditures when the police facility is owned by the First
Nation or Inuit cammunity, as defined as:

renovation of an existing police facility;
i, onsite construction of a new, permanent police facility; and
ii. acquisition and installation of a modular poiice facility built offsite;

Insurance premiums for general llability insurance for policing operations, and
vehicles and other means of transportation operated by or on behalf of the police
service;

Legal costs related to the operations of the police service, and

Professional fees related to the preparation of financial statements.

The Parties agree that only the expenses covered under paragraph 4.6.1 are admissible
under this Agreement.
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472
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DECLARATIONS OF THE COUNCIL

The Couricil declares that the Budget in Schedule A describes all funds from any other
source used directly or indirectly, in whole or in part, to attain the objective. of this
Agreement.

‘The Council shall, upon receipt, declare in writing any funds subsequently received from
any other source used directly or indirectly, in whote or in part, to attain the objective of
this Agreement.

If ather funds provided by a federal or Quebec department or agency, in addition to those
providéd orin this agreement, are used directly or indirectly, in whole or in part, to attain
the objective of this Agreement, then Canada and Quebec may reduce their respective
contribution or request a total or partial reimbursement of such an amount.

The amount of the reduction or the reimbursement due to Canada or Quebec is equal to
the additional funds obtained. Canada or Quebec must notfy the other parties in writing
of the amount of the reduction carried out and may agree upon a smalier amount to be
due.

MAINTENANGCE OF ACCOUNTING RECORDS, FINANCIAL FILES AND
DOCUMENTS

The Council shall:

a) maintain separate accouriting records, including a separate bank account, clearly
identifying revenues and expenditires for the provisions of policing services,

b) maintain fingncial records with respect to the funds provided under this Agreement in
accardance with generally accepted accounting principles as prescribed in the
Chartered Professional Accountants Canada (CPA Canada) Handbook, including
records of all expenditures made by the Coundil in relation to policing services and
invoices, receipts and vouchers relating thereto;

¢) retain all materials and records relating to this Agreement upon its effective date, for
a period of no less thah five (§) years following the expiry or termination of this
Agreement;

d) allow Canada and Quebec to access activity sites and its place of business and make
available to them any supporting documentation, files, records or other documents at
théir request.

REPORTING AND ACCOUNTABILITY

The Council shall, within four (4} months following the end of each fiscal year, provide
Canada and Qusbec with an annual report of the activities of the Police Service,
including the following information:
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a)

c)

d)

e)

9)

R

a description of the Police Service's police and civilian personnel, including an
organizational chart;

the Police Service's hiring and training aclivities:
statistical data on caseload information handled by the Police Sarvice,

activities and programs delivered by the Police Service or in which it is involved,
such as school visils, drug education, crime prevention, efc.;

an inventory of vehicles;

a description of the police facitity, facility conditions and any improvements or any
wark carried out over the past year;

statistical data on complaints from the public in regard to the Police Service,
including the nature of the complaints;

complete inventory of weapons, inciuding intermediary weapans.

Within four (4) months following the end of each fiscal year, the Council shall provide
Canada and Québec with financial statements that comply with the follawing
requirements:

a}

k)

c)

d)

e)

the statements have been auditetd in accordance with generaily accepted
accounting prnciples as prescribed in the CPA Canada Handbook;

they include in particuiar an income and expense statement for all the funding
received and expenses Incurred for the delivery of policing services;

they provide infarmation on all tfransactions over $5,000 involving goods procured
with funds provided under this Agreement or a previous agreement;

they relate specifically to the delivery of policing services;

they were prepared by professional accountants who are independent of the
Council and are active members in good standing of the Ordre des comptables
professionnels agréés du Québec (CPA).




49.3 Within thirty {30) days following the end of each quarter in a fiscal yedr, the Council shall
provide Canada and Quebec with the updated cash flow statement provided for in
paragraph 4.3.1, including the income and. expense statement for the previous quarter
and projections for upcoming quarierss, presented in accordance with their requirements.

4984 The Council shall provide supperting documents requested by Canada and Quebec for
the financial statement provided for in paragraph 4.8.2 or the cash flow statement
pravided for in paragraph 4.3.1 within the time frames set out in these sections for the
production of financial statements and the cash flow statement.

49,5 The Coungil shall provide Canada and Quebec with any additional information that may
be sought that Canada and Quebec deem necessary for the purposes of this Agresmertt.

410 OVERPAYMENT

4.10.1 The Councit is deemed to have received an overpayment of coniributions provided by
Canada and Quebec under this Agreement in the following circumstances:

a) sums were paid to the Council hut remained unexpended by the end of the last
flscal year covered by the Agreement or the date of termination of this
Agreement;

) the Council’'s financial statements, audited by an independent certified
accountant, have been completed and an overpayment has been identified as a
result of inadmissible sxpenditures or costs;

c) Canada or Quebec camries out a financial analysis or audits the financial
statements of the Council and an overpayment is identified as a result of
inadmissible expenditures or costs;

d) for any other reason, the Council was not entitled to the coniributions, or Canada
and Quebec determine that the sums paid exceed the amount to which the
Council was entitied.

4.10.2 The Council recognizes that an expenditure or cost may be deemed inadmissible where
there is no related invoice, receipt or other supporting document or where, in the opinion
of Canada or Quebec, the éxpenditure or cost cannoct be substantiated.

4.10.3 Any overpayment is then considered a debt to Canada and Quebec, at thelr respective
rate of funding, and due by the Council. The overpayment shall be repaid to them no later
than thirty {30) days following the date of receipt of notice from Canada or Quebec. If,
however, the overpayment has been identified in the audited financial statement, as set
out in paragraph 4.9.2, then the dus date for the reimbursement shall be the date of the
submission to Canada and Quebec of fhe audited financial statement.
Nate: Reimbursements due to Canada shall be made to the Receiver General of Canada
and reimbursements due to Quebec shall be made to the Minister of Finance of Quebec.

4.10.4 Any unexpended funding may be offset by reducing any other contributions made by

Canada and Quebec.
i9




4.11 INTEREST CHARGES

Any overpayment remaining owing to Canada and unpaid shall carry interest calculated and
compounded menthly at the average bank rate, within the meaning of such expression as
contained in the Interest and Adminisiralive Charges Regulations, SOR/36-188, plus three
percent {(3%), from the due date to the settement date

412 AUDIT BY CANADA OR QUEBEC

4.12.1 The Council agrees that Canada or Quebec may appoint independent auditors, at their
expense, during the term of this Agreement and within five (5} ysars foliowing the expiry
or termihation thereof to review the records maintained by the Council in order to ensure
compliance with all financial and non-financial provisions of this Agreement, including the
management of funds provided by Canada and Quebec and the consistent application of
generally acecepted accounting principles in the maintenance of financigl records.

4,12.2 The Council shall provide independent auditors with access, without charge, to the
facillties during regular business hours within seventy-two (72) hours after receiving
wriften nofification and shall make availabie to them any supporting document, record,
register or other document when requested. The Council shall provide the independent
auditors with copies of records and registers when requestsd, without charge.

4.12.3 The results of audits performed by Canada may be made available to the public through
posfing on the Public Safety Canada Internet site {www. publicsafety.gc.ca).
413 ASSIGNMENT AND SUBCONTRACTING

4.13.1 The Council shall not encumber or assign its rights under this Agreement without the
written permission of Canada and Quebec.

4.13.2 The Council may de'egate to an agent the administrative management of the policing
services. For that purpose, it shall undertake a contract that details the services provided
and the responsibilities and undertakings of the agent toward the Council.

The monetary value of such contract shall not exceed fifteen percent (15%) of the annua
budget of each fiscal year. The Council shall repart this contract to Canada and Quebec
provide them with an amended budget fo reflect the contract and enable them to ensure
that it complies with the terms of this Agreement.




4.13.3 In all contracts it awards, the Council shall, if applicable, require that each subcontractor
agress in writing to abide by the terms and conditions of this Agreement. These terms
and conditions shalt apply to the subcontractor's work, the services provided by the
subcontractor and property acquired by the subconfractor on the Council’s behalf. The
Council shall, when so requested by Canada or Quebec, provide a copy of the contract
with any subcontractor with which the Council does business.

2]




PARTV
GENERAL PROVISIONS

5.1 DIRECY OR INDIRECT BENEFITS

No member of Parliament or current or former public office holder of Canada or Quebec may
receive a direct or indirect benefit from this Agreement or obtain any advantage resuiting from it
uniess they are complying with Canada’s and Quebec's laws, regulations or policies, as the case
may be, including, for Canada, the requirements under the Parfiament of Canada Act (R.8.C.
1985, ¢. P-1.01), the Confiict of Interest Act (S.C. 2006, c. 9), or the Values and Ethics Code for
{the Public Sector.

52 LOBBYING

Any person lobbying on hehalf of the Council must comply with the Lobbying Act (R.8.C. 1985,
c. 44) and the Lobbying Transparency and Ethics Act (R.85.Q. ¢. T-11.011}. (Note; This provision
does not apply to acts performed by members of the counci' of a band, persons on their staff or
employees, when acting in their official capacity, as defined in subsection 2(1) of the Indian Act
(R.S.C. 1985, c. 1-5) or of the Council of an indian band established by an Act of Parliament )

6.3 ETHICS, PROFESSIONAL CONDUCT AND CONFLICT OF INTEREST

it is understood that this Agreement shall apply in accordance with the applicable rules of ethics.
professionaf conduct and conflict of interest.

54 NOPARTNERSHIP

541 The Gouncil shalt not represent itself, in an agreement with & third party or otherwise, as
being an associate, partner, joint-venturer, agent or emptoyee of Canada or Quebec as a
result of this Agreement. Canada and Quebec have no responsibility for fulfiliment of any
obligation into which the Council may enter into as a result of this Agreement, including,
without limitation, any loan capital lease or other fong-term obligation.

5.4.2 I is agreed that personnel employed as a result of this Agreement are and shall remain
persans providing services to the Council, and nothing in this Agreement is to be read or
construed as conferring upon the Council or its members, officers, employees, agents or
contractors the siatus of officer, employee, servant or agent of Canada or Quebsec or the
status of a person acting in @ partnership or a joint venture with Canada or Quebec.

543 The Council shall include in employment contracts with its police and civilian employees
a clause stating that these employees acknowledge they are not engaged as employees
or agents of Canada and/or Quebec.




8.5
5.5.1

55.2

56

56.1

582

$5.6.3

INDEMNIFICATION

The Councll shail indemnify and save harmless Canada and Quebec and their respective
employees and agents and take up their defence from and against all claims, losses,
damages. costs, expenses or actions, existing or future, arising from injury, death or
property damage caused by any act, omission or delay or negligence on the part of the
Council or its employees or agents in carrying out this Agreement. Such indemnify shall
survive the termination or expiry of this Agreement for matters that occurred prior to the
termination or expiry of this Agreement.

Neither Canada nor Quebec shall be responsible for the death, or any bodily or personal
injury or property damage of any nature whatsoever that the Council or its members,
employees, agents or third parties may suffer or sustain, during the implementation of
this Agreement, unless these damages have been caused by the fault of an employee or
agent of Canada or Quebec in the performance of their duties.

DISCLOSURE

Information gathered by the Parties in carrying out this Agreement is bound hy the rights
and protection contained under pertinent legisiation regarding access to information and
privacy law.

Canada and Quebec have the right to make this Agreement public along with any
reports, audits, evaluations ar other documents produced in connection with this
Agreement and-any information contained therein.

The Council authorizes Canada and Quebec to share between one another any
information related to this Agreement, including any reports, audits, evaluations or other
documents produced in connection with this Agreement and any information contained
therein.
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PART VI
FINAL PROVISIONS

6.1 ACCOUNTABILITY OF THE COUNCIL

The Council shall remain, at all times, accountable for the obligations and responsibilities
attrivuted to it which are contained in this Agreement or that may arise in carrying ouf this
Agresment and the Council shall, at all times, ensure that all the obligations under this
Agreement are fulfilled.

6.2 LIAISON COMMITTEE

The Parties may establish a Liaison Committee for the purposes of moritoring the
implementation of this Agreement, ensuring ongeing communication among the Parties and
atlempting, where applicable, to resolve through discussions among the Parties any disputes
that may arise from any issues relating to the interpretation and application of this Agreement.

6.3 AMENDMENT

This Agreement may be amended by the mutual written consent of the Parfies. In order to be
valid, any amendments to this Agreement must be made in writing and s'gned by the Pariies.

6.4 DEFAULT

6.4.1 Where there is default, or there is, in the opinion of Canada or Quebec, a likelihood of
defauit of the Council, or where the Council or ong of its representatives, agents or
subcontractors makes or has made a false or misleading statement, Canada and Quebec
may.

a) reduce the contribution paid to the Council,
b) suspend any payment; or
c) terminate the Agreement in accardance with the terms set out in subsection 6.6.

The Parties agree that any situation where, in the opinion of Canada or Quebec, the
Police Service is no longer able to deliver the policing services funded under this
Agreament constitutes default.

642 Where there is such default, Canada or Quebec shall provide the other Paities with
written notice indicating the said defaylt and setting out their intention, to exarcise the
rights under patagraph 6.4.1, if the Council does not remedy the default within thirty (30)
days.

6.4.3 Canada and Quebec shali not be considered as having waived a remedy or a right under
this Agreement other than by written notce to all Parties to ths effect. The fact that
Canada or Quebec refrains from exercising a remedy or any right under this Agreement
or other applicable faw shalt not be considered to be a waiver of such remedy or right
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6.5.1

6.5.2

6.5.3

6.6

6.6.1

6.8.2

and, furthermore, partial or limited exercise of a remedy or righit conferred on Canada or
Quebec shall not prevent Canada or Quebec in any way from later exercising any other
remedy or right under this Agreement or other appllcable law.

DISPUTE RESOLUTION

The Parties undertake to foster the resolution of dispites arising from the interpratation
or. appiication of this Agreement in a spirit of concijliation, cooperation and harmony..

In the avent of a dispute, any Party may refer the matter at issue in writing to the Liaison
Committee so that the Liaison Committee can endeavour to resoive the matter within
sixty (60) days. To assist it in resolving the dispute, the Committee may seak the services
of a third party in order to obtain advice and counsel. Any costs shall be shared equally
by the Parties.

If the Liaison Committee is unable to resoive the dispute within sixty (60) days, it shall
inform the Parties that they are to be heard and allow them to make representations. Any
Party may then submit the matter to a court of competent jurisdiction unless ohe of the
Parties chooses to terminate the Agreement in accordance with subsection 6.6.
TERMINATION

This Agreement may be terminated under the following conditions;

a) by Canada or Quebec, when, as set out in paragraph 4.4.2, funding is no fonger
avallable or the appropriation has been decreased:

b) by the Council, as set out in paragraph 4.4.3, following a reduction of funds by
Canada or Quebec, whereby the Councll can no tonger fuffilf its obligations under this
Agreement;

¢) by Canada or Quebec, if the Council has not remedied the default to the satisfaction
of Canada or Quebec within the thirty (30) day period as set out in paragraph 8.4.2;
or

d} atany time, by any Party, even if there is no defaulf committed by another Party.

The termination shall take effect:

a) subject to paragraph 6.6.1 a), thifly (30) days upon receipt of the notice that Canada
or Quebec, as the case may be, informs the other Parties:

b} subject to paragraph 6.6.1 b), thirty (30) days upon receipt, by Canada and Quebec,
of a notice from the Council to this effect;

¢) stbject to paragraph 6.6.1 ¢), on the date indicated in the notice provided by Canada
" or Quebec to this effect; or
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d) subject to paragraph 6.6.1 d), upon explry of ninety (90) days following the date of
receipt of a written natice to this effect to the other Parties, unless all the Parties
agree upon another date in writing.

6.7 OBLIGATIONS OF THE COUNCIL IN THE EVENT OF TERMINATION OR
NON-RENEWAL OF THE AGREEMENT

6.7.1 Upon termination or expiry of this Agreement, if it is not being renewed, the Council shall:

a) provide Canada and Quebec with a complete inventory of weapons of the Police Service,
including intermediary weapons;

b) remit immediately to the SQ weapons beionging to the Police Service, including
intermediary weapons, as well as all documents, files, evidence and seized weapons or
weapans under the control of the Polce Service, including intermediary weapons;

¢) censure that weapons belonging to the Police Service, including intermediary weapons,
in aoccordance with the applicable statutes and regulations, are sold to ancther Police
Service or destroyed in a timely manner;

dj sell at market value, all other material and equipment acquired with funds provided under
this Agreement;

g) pay ali the amounts due for goods and services provided under this Agreement before its
termination or expiry;

f) reimburse Canada and Quebec their share of contributons paid but not spent, in
proportion to their initial contributions, within thirty (30} days following the temmination or
expiry of this Agreement,

g) reimburse, when applicable, Canada and Quebec any other funds due to them under this
Agreement in accardance with the terms and conditions covering each of these sums;
and

h) conclude immediately with the police service replacing the police service funded under
this Agreement, an occcupancy agreement for the police facility referred to in
paragraph 3.1.1, or, if this police service does not require this police facility and it is
funded under this Agreement or a previous Agreement, sell the police fagility in
accordance with the terms and conditions set out in section 3.3. '

67.2 The proceeds of the sale of any material and equipment shall be considerad as an
amount owing to Canada and Quebec in proportion to their respeciive initial contributions
and shalt be reimbursed na later than thirty (30) days following the transaction date.
Note® Reimbursements due to Canada shall be made to the Receiver General of Canada
and reimbursements due to Quebec shall be made to the Minister of Finance of Quebec.

6.7.3 Any amount remaining owing to Canada and unpaid after such a deadiine shali carry
interest calculated and compoeunded monthly at the average bank rate, within the
meaning of such expression as contained in the Interest and Administrative Gharges
Reégulations, SOR/96-188, plus thres percent (3%), from the due date 1o the settlement
date.

6.8 CARRYING OUT CERTAIN OBLIGATIONS

The obligations and the provisions set out in subsections 1.2, 1.4, 4.8, 4.10,4.11, 412,54, 55
5.8, 6.1 and 6.7 will continue to he in effect beyond the termination or expiry of th's Agreement.
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6.9
691

NOTICE

Any notice, request, information or any other document required with respect to this
Agreement shall be deemed to be served if mailed, emailed or transmitted by fax. Any
nolice sent or transmitted by email or fax shall be deemed to have been received one
business day after it was sent; any mailed notice shall be deemed to have been received
eight (8} business days following its maiting.

All correspondence shall be sent to the following coordinates:

For Canada: Public Safety Canada
Emergency Management and Programs Branch
First Nations Policing Program
To the attention of the Regional Manager
800 Square-Victoria Street, Suite 305
P.O. Box 117
Montreal, QC H4Z 1B7
Fax: 514 283-2016

g§.aboriginalgglice-go!ioeautochtone.sg@canada.ca

For Quebec: Direction de I'organisation policiére
Ministére de la Sécurité publigue du Québsc
To the attention of : Director
2525, boulevard Laurier
Québec (Québec) G1V 2L2
Télécopieur : 418 648-1869

police autochtone@msp gouv qc.ca

For the Council: The Listiguj Mi'gmaq Government
17 Riverside West, C.P. 298
Listuguj, Québec GOC 2RO
Fax: 418-788-2058
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892 Each Party shall notify the other Parties in writing of any change of address, email or fax
number.

610 DURATION OF AGREEMENT

§.10.1 This Agreement will come into effect an the date on which it is signed by all Parties and
covers the period from April 1, 2018 fo March 31, 2019 unless it is terminated in
accordance with subsection 6.6.

6.10.2 However, if the Parties expressly agree, in & written notice sent to the other Parties
hefore March 31, 2019, to maintain the provisions of this Agreement, these provisions,
except the sections regarding funding in Part v, shall remain in force until a new
agreement on the provision of policing services is entered into. Nonetheless, if such a

new agreement is not entered into befare March 31, 2020, the provisions of this

Agreement will expire.

IN WITNESS WHEREOF, the Parties or their duly authorized representatives have signed:

FOR THE COUNCIL,

Director of Public Security
Peter Arsenault

/ 020 @t@“(\g' i1

CHIEF Signed on

FOR HER MAJESTY THE QUEEN IN RIGHT OF CANADA,

JUN 78 201

DIRECTOR GENERAL, PROGRAMS

PYBLIC SAFETY AND EMERGENCY PREPAREDNESS

Signed on
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FOR THE GOVERNMENT OF QUEBEC,

THE MINISTREDE LA S RITE PUBLIQUE Sigried on Ve

and

THE MINISTRE RESPONSABLE DES Signed on
RELATIONS CANADIENNES ET DE
LA FRANCOPHONIE CANADIENNE

and

THE MINISTRE RESPONSABLE DES AFFAIRES Signed on
AUTOCHTONES







FOR THE GOVERNMENT OF QUEBEC,

THE MINISTRE DE LA SECURITE PUBLIQUE Signed on

and

Y i 205

THE'MIN y’R RESP%%ABLE Signed/on

DES RELATIGNS CANAMMENNES
EX DE LA FRANCOPHONIE CANADIENNE

and

THE MINISTRE RESPONSABLE DES AFFAIRES Signed on
AUTOCHTONES
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FOR THE GOVERNMENT OF QUEBEC,

THE MINISTRE DE LA SECURITE PUBLIQUE

and

THE MINISTRE RESPONSABLE DES
RELATIONS CANADIENNES ET DE
LA FRANCOPHONIE CANADIENNE

and

AL Kt 2l Qe

THE Mr&},STREJkEsgchSABLE DES AFFAIRES
AUTOCHTONES

Signed on

Signed on

hqod 22 %l
e# 7

Signeg on







SCHEDULE A
Police Service Budget

Revenues for Flacal Year 201812
Agraement on the Provision of Police Services In the community of Listuguj

GOVRmMMORE FURGIDg .. 2.7 12 %771 0 S B g e s s T S
Public Safety Canada i
| Government of Quebec i *.?&_@_QM
[ Subtotal - Cash____ s S1 59? 814.00
Total Government Funding . _— —
memrmuang and GHeR T T i e s S ] B
P I S T T BN LT

Cash actual dolar vatua or revenmsﬁundhﬁ recsived

Eligible Expenses for Fiscal Year 2018-19
Agreement on the Provision 6f Police Services in the community of Listuguy

o E S BN et BN EXDenaHUes -, T e

; Pubiic Safely Other Non

* Canade Funding Government Govarmment Total

; Funding Funding and
e P Ry D L cthar
Administrative expenses - $33,828.00 $31,225.00 $65.051.00
Insurance $15,600.00 $14,400.00 $30,000.00,
IT and Communication $24,849.00 $22,938.00 $47 787.00
Equipmeant
Legal cosis $6.240.00 $6,760.00 $12.000.00
Pay and benefis $524,5638.00 $484,188.00 $1,008,726.00
Poiice Equipment $87.542.00 $80,808.00 $168,350.00
Palice faclity cost $27.300.00 $25,200.00 i $52,500.00 |
Prisoners's Keep and Escor{ $4,160.00 $3,840.00 $8,000.00 |
Expenses .
Professional fees $26:000.C0 $24 000.00 $50.000.00
Training and recruitment $41.600.00 $38,400.00 o $80,000.00
Transportation expenses and $39,260.00 $36,240.00 375,500.00 §
related equipment
Subtatal ~ Cash 2830.915.00 ST7EE.993.00 3000 $1597.914.00
Total Expenditures: $830,915.00 $766,993.00]  $0.00]  $1,557,914.00

Cash actual dollar vaiue or revenues/funding recsived
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SCHEDULE B

Request and Approval Form for Carryover of Unexpended Funding

and Reallocation of Funding

mmmmmmmmwmmmammmwm

tAgtwement Uy 3 Rugus it Date:
Raciphsnt name;
|AgTImaat sart dats: Agreameat and daie:

LELECT THE OQECTVE OF YOUR RECUEST B CLERMNG ON THE MOROPRIATE CHECXROY BELOW
O  Camyuver ot arapended Amdiag for ove i he foflowing facal yase

[ Muavocaton of s beteam oiigrive o catigoetes

O Ansilocwton of keivis 1o 2 nerw sghle coxl coegacy

0 Mmtmdﬁmﬁrumﬂwmﬂﬂlmm

[Revernim sourcas ot e to

Camninsson of Canzdn

Approved tucgit [ Ummpended | o — catba d b

Contrindon of Qutbes:

Tetal Revemms $0,000 £0, £0,

|

— sonmi| e o]

(Cudbes] o] o0t son]

FDONRY

[Propasmd =0gile coxt cutegories®

[Satwiny & benatia

Adminitrative expenoy

Pollce equipment

Trarmportasn apenses

ek tactdiogy & cammie fxtes

[Treinwyg erd recratmsm expenses

Palcy facllly costs

[Fiwrenca

Logel cote

Professionst e conyulting fees

Expanses for avohatio of aciheties of pobce senace

[Yota) eigate proposed costs 2, Y 0.

$0.00

S SO TRy OF WD
KETACATION. TU BE COMPLETED BY THE RECEIENT DNLY

amﬁmmmmmm«mmmmhmwmmmmmhmm«m

-mmmmmmmmwmmm«wmmm-wum
[Tarnt 48 Conditions;

Subatett by Signaturs Do
Pricd e and wils
D8 DEPARTHENTAL USE CMLY
Program Oficer Recommandation;
E!momm Ame. Do
spprovnd by Sonare 00 Gaz 0
RN 213 i
FOR ThE CLEBEE U35 ONLY
|Aeprood by Sputre Caen
Prm neme mnd Tile
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SCHEDULE C

Due Dates

Notice: Failure by the Council to produce a document on the list within the time frame set constitutes default pursuan
to seclion 8.4.1 and gives Quebec and Canada the right to susperd paymendt of thair respective contefoutions.

Subsecton Documents to Be Produced by the Councii Time Frarne
|27and 28 Code of Conduci and policy for criminal gllegation cases . W:thm 30 days of the effectwe
L date on the Agreement
i 316 Certification of rental valus »  Within one year of the Agreement
L being signed I
i312and Fire inspection report « \Within one year of the Agreement
1313 being signed
32z Invemory uf weapons avaliable lo Ihe Police Semoa including s Within 30 days of the effective
: ntermediary weapons date of the Agreement, if an

¢ invantery was not submitted to

| Quebec and Canada prior to the
stgning of this Agreement by the
Council

| 's  Within 4 months fallowing the end
: of each fiscal year, as outlined in
i i paragraph 4.8.1

s Upon expiry or termination of the
Agreement

‘s Althe request of Quebac

34_3 - Froéf_cr—f insurance coverage = Within 30 days of the effective
! date on the Agreement

+  Within 30 days of renewal or
of any amandmenl 1o the

| coverage
:_4-:3.1 " Césh fiow statement s When the Agreament is signed
a  Before April 15 of each
. IL . subsequent year
444 " Declaration of amounts due to Canada and Quebec e \WHhin 30 days of the effeciive
date on the Agreement .
"431_” Annual report.of the achivities of the Police Semce '- July 31 of each subsequent year
482 Audiled financiat slalements s July 31 of each subsequent year 1
403  Updsted cash flow statement « Within 30 days of the end of each |
quarter,

e —— [T ——— Y ———
- e o ——— - — —
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SCHEDULE D

Unexpended Funding Statement

ﬂgmvﬁ Unexpended Funding Satement

File artification (Frofect numbay, Raclphact zme Propect | Program ity e of Fanding
Regon,...other)
[] [} [} Cortinion
Agprewed Unepended Fusfiny  [Coent Flacal Yoar] Paat Flagsl Yoars
i T T T T T T T T
Total Amount 0.00
Expenditure Catagerins t» identified in Program Teras ndl Approved Cumubtive ml
= 11 0w Iprsument o test amendmest un;::;:.a Actnd O Aczat 0 Achuat 0 Actal Q4 i Balinco
F .00 o0
o [T .0e)
lo 200 0.00]
F om 0.00]
0 0.08 [T
o 800 ooe|
s ¥ [ 0.0]
n 0.00 .00
] .0 9
0 [ []
f 0.0 0,00
o 000 [T
b 0.0 0.
0 om o.g
0 o0 - 0.00f
[ 2% |
o 000 .00
0 .00 0.00]
L 0.00 a.00(
lo 00 _"g
g 000 1
0,00 9,
= ) S a
Adesetion Ly Racivet Cadtitied Finenciel Offices (CFO) or Avtharined Oficl

| heceby cartify thot the aftached tenized Statermant of Revenves end Eqendiams. preserms kiy 18 revenues mecehved 3 Ua sxpendtures mcumd by e Pacigent 4 tha peviod spedified. Th Departrant of
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SCHEDULE G
Mode! for the Regulation on Internal Discipline

This document is intended as a model intemal code of conduct to guide officers of the police
force in carrying out their duties, and to help chiefs of police take disciplinary action and enforce
penalties. Communities may change of adapt this code they deem necessary.

CHAPTER |
SCOPE OF APPLICATION AND PURPOSE

4.  This code applies to police. officers and chief of pofice of the XXX police force. it sets out
certain duties and standards of behavior so as to ensure that members of the police force are effective,
provide high quaiity of service, and respect the authorities to whom they report.

The purpose of this document is also to encourage a level of discipline and ethics necessary to
ensure organizational Integrity and respect for human rights.

In additon, this cods defines the behaviors that constitute breaches of discipline, outlines a
disciplinary process, idehtifies the disciplinary powers of adtharities, and provides for penatties.

CHAPTER Ii |
MEMBER DUTIES AND STANDARDS OF BEHAVIOR

2. Members of the police force must act in a dignified manner all times. To that end, they must
avoid any behavior that demonstrates a lack of raspect for others, or that compromises the
effectiveness or honor of the paoiice force or discredits it.

They are strictly prohibited from.
1, Using obscene or insulting language,
2 Abusing their authority or resarting to intimidation or harassment;

3. Using greater force then is necessary to accomplish what they have been ordered or
permitted to do;

4. Being disrespectful or rude to ancther person or member,
5. Putting a persan in a palice vehicle without authorization;

8 Assoclating ar fraternizing without cause with individuals known {o be engaged in criminal
achvities,

7. Consuming alcoholic beverages in pubhic while on duty without approval of, if off duty
while in uniform:
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8. Being under the'influence of alcohol, narcolics. hallucinogens, narcotic or anesthetic
agents, ar any other substance with the patential to cause diurkenness, Impairment or
‘deterioration of facultias, or loss of consciousness while on duty:

8. Storing alcoholic bevarages in a police vehice or facility without authorization;

10. Consuming alcehol to excess in a public place;

11. Dressing In a way that does not comgily with the guidelines in effect during work hours;

12. Buying, selling. ar possessing narcotics or other similar products whose sale is prohibited

or controtled, or being implicated as an intermediary in @ transaction involving such a
substance, untess authorized by their suparior as part of thejr duties.

3. Members of the palice force must respect the rights of persons in their custody and avoid
averindulging them.

They are strictly forbidden from:

1. Demonstrating negligence in the guard or supervision of persons in their custody;

2. Giving persons in their custody alcoholic beverages, narcotics, hallucinogens, narcotic or
anesthelic agents, or any other substance with tha potential ta cause drunkenness,
impalrment or deterioration of faculties, or loss of consciousness;

3. Doing business of any sort whatsoever with persons in their custody or attempting to
obtain any undue advantages from orfor persons in their custody;

4. Searching a person of the opposite sex, except in case of emergency;

5. Failing fo search a person In their custody, or in the event the detained persen is of the
oppaosite sex, failing to have that person searched by someone of the same sex;

6. Neglecting to lock up items removed dufing the search of & person in their custody;

7. Falling to fog incarcerated persons and confiscated items;

8. interferning in communications between a person in their custody and his or her attomey;
9. Using greater force than is necessary on a person in their custody,

10. Failing to look after the health and safety of a person In their custody;

11. Permitting the incarceration of a minor with an adult or of 8 female with a male, except
where permitted by law.

4. Members of the force must demonstrate caution and discretion in using their service weapons
at all times.

They are strictly forbldden from:
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1. Neglecting to maintain or keep in good working order service waapons or ammunition
entrusted to them;

2. Pulling out, handling. or pointing a service weapon without cause!

3. Failing to report to their supervisor any use of a service weapon in the perforrance of
their duties,

4. Nol taking reasonable measures to prevent the loss, theft. or use of their service weapon
by a third party;

5. Loaning or yielding & service weapon,

6. Demonstrating a jack of caution when using or handiing a service weapon, especially by
needlessly placing another person's life or safety in danger,

7. Carrying or using in the performance of their duties a weapon ather than one entrusted to
them by the police force.

5. Members of the palice force must respect the authority of the law and the courts and must
collaborate in the agministration of justice.

They are strictly forbidden from:

1 Violating any law enacted by a legally constituted authority in 2 manner that could
compromise the performance of their duties;

2. Preventing or contributing to preventing justice from taking its course;

3. Concealing evidence or information In order to harm or benefit a parson, specifically an
accused, a plaintiff, or g witness;

4. Failing to transmit o unduly defaying the ransmission to their supertior of information on
crimes and offanses they witness or have knowledge of.

6. Members of the police force must abide by the requests, instructions, and verbal and written
orders of thelr superiors,

They are strictly forpidden from.

1. Refusing or failing to report to the police chief or his or her representative on activitias
carried out in ihe perfarmance of their duties;

2. Refusing or failing to provide in response to a request by a superior a report on achvities
carried out in the performance ¢f their duties,

3. Not completing work assigned or not reporting to a location designated by thelr superior

7. Members of the police force must carry out their duties conscientiously and with care.

They are strictly farbidden frorm:




1.
2.

Refusing er encouraging others to refuse to carry out their duties;

Demonstraﬂng negligetice or carelessness In carrying out their duties.

8. Members of the police force must be diligent in their wark.

They are strictly forbidden from:

1.
2.
3

Failing to-.comply with the work schedule;
Leaving work without permission;,

Making & faise statement or manipulating to prolong their [eave, daldy their retum to work,
or be absent from waork;

Exf:hanging with another officer a task or shift assigned to them without the permission of
their superior.

9. Members of the police force must perform their dulies with integrity.

They are sfrictly forbidden from:

1.

Maliciously damaging or destroying, losing out of riegligence, or ilegally conceding public
or private property, . )

Failing to report wny destruction of, loss of, or daniage to-any property usad by the police
foree;

Using or authorizing the use of property used by the police force for personal or
unauthorized purposes;

Loaning, selting, or conceding uniforms or equipment provided te them by the police force;

Falsifying, remaving, or destroying documents owned by or In the custody of the polics
force, ar any other official documents;

Submitting or signing a knowingly false or inaccurate report or other document;

Requesting or authorizing the reimbursement of unincurred expenses, payment for work
hours not worked, or payment of unjustified bonuses without verifying their validity;

Failing or neglecting io report or tumn in within a reasonable peried of ime any sums of
maney or goods received in their capacity as membaers of the palice force.

10. Members of the police force must demonstrate selflessness and integrity in the performance
of their dulies and avoid any situation that could create a conflict of interest or cornpromise
their impartiality in cerrying out their duties or sway their judgment or loyalty.

They are strictly forbidden from,

1.

Directly or indirectly engaging in influence peddiing, or ochtaining or attempting ta obfain a
sum of money or any other benefit in exchange for any favar whatsoever,
39




2 Directiy or indirectly accepting, soliciting, or demanding a sum of money, a favor, or any
other adyantage or consideration that could compromise their impartiallty In performing
their duties,

3. Paying, offering to pay, or agreeing lo pay a sum of money, a favor, or any other
advantage or consideration ta -another person, whether a member of the police force or
not, that could compromise that person's impartiaiity in performing his or her duties or to
induce thal parson to intercede on their behalf with the goal of obtaining a promation,
transfer, or any other change in status as a member of the police force;

4. Using information obtained in the performance of their dulies or because of their position
on the police force for personal gain or with the goal of leveraging or profitng from that
information,

5. Recommending the services of a particular attomey to an accused individual or someene
with whom they have been in contact while perfarming their duties;

6. Acting as a surety in a case under the jurisdiction of ‘a criminal or penal court, except in
cases where it is justified by their family relations with the accused;

7. Signing a letter of recommendation ar other attestation they know to be false or
ingccurate;

8. Holding a job or carrying out an activity hot in keeping with their position as a paolice
officer.

However, members of the pofice force may solicit or collect money from the public through
the sale of advertisements or lickets or some other way on behaif of a person or a
community organization as long as there is rio fisk of a conflict of interest,

14. 1 members of the palice force find themselves in an incompatible situation as described in
Seclion 117 of the Pofice Act {Chapter P-13.1) or believe themselves to be in a situation
that creates of has the peterihal of creating a confiict of interest, compromising their
impartiality, or swaying their judgment or loyalty, they must Immediately inform their direct
supervisor, who will inform them of the next steps to take

12. Members of the police force must be faithful to theif oath of office and oath of secrecy.
They are specifically prohibited from revealing information pertaining to an investigation or

police activities to persons unauthorized by the police chief of his or her representative,
specifically via the transmission of documents.

13. Members of the police force must demorstrate politica’ neutrality in the performance of their
duties. '

They are strictly forbidden from:
1. Attending politicat gatherings while In uniform, unless on duty,

2. Failing to shaw moderation in publicly demonstrating their palitical convictions,
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3. During en election periad, publicly expressing thiir political convittions, soliciting funds for
a candidate for eiection, a palitical body, or a political party, or publicly declaring thelr
support for a candidate for élection or a political party in the region where they usually
perform their duties.

14. Members may not wear their uniforms, badges, or service weapons, or use anything else
belonging to the police force when carrying out activiies outside their normal responsibilities
while they are supposed o be on duty.

15. Members who witness a breach of discipline related to public protestion or safely, are
informed df such a breach, or have plausible and probable reasons to believe. that such a
breach occurred must inform their direct superior or the person in charge of handling
compiaints. This obligation does not apply to members who are ‘informed of the alleged
bahavior within their capacity as union representative

CHAPTER I
BREACHES OF DISCIPLINE

416. Any failure or omission related to a duty or standard or condyct established by this code
constifutes a breach of discipline and will subject the concemned officer to disclplinary action.

Members of the polica farce may be the subject of a complaint even i they have been
acquitted or fourid guilty by a court of criminal or penal jurisdiction of an-offense for which the
acts giving rise to the accusation are the same as those for the breach of discipline of which
they are accused.

17. A complaint of disciplinary action may be filed against a pohce officer no later than two years
after the date of the incident or, if the offenses could potentially constitute a eniminal act, after
the date the police authorities were informed of the Incident resulting In the complaint.

18. A breach of disciptine of which a member of the police force is actused may not give rige to
more than one summons of be subject to more than cne disciplinary sanction under this
code.

49. This code in no way restricts the right of the chief of police, deputies, disciplinary authorities,
or officers to make verbal comments or cbservations to encourage |lower-levet police officers
to improve their behavior, the quality of their work, or their professionalism, or to prevent them
from committing a breach of discipline. Such communication Is riof subject to disciplinary

action.

20. Police oficers may be subject to disciplinary action for @ breach, notwithstanding the fact that
civil, ethical, criminal, or penal complaints or charges may have been brought against them
before any judicial or quasi-Judicial body for such a breach
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However, police officers penalized under Chapter | of Title [V of the Police Act may not
reéceive any additional sanchion by virtue of this code for simitar unprofessional conduct
demonstratad at the time of the same incident.

21. Police officers who incite, advise, help, or who, through encouragement, consent,
authorization, or a failure to act, force ar attempt to force another member to cammit a breach
of disclpline or not fo fuifilt an obligation incumbent on that member are themselves
committing a breach of discipiine.

22. Ignorance of the provisiens of this code or any duly published community or police code
policy, order, instruction, directive, release, or memorandum cannot serve as an excuse for a
police officer who has violated these provisions

CHAPTER IV
DISCIPLINARY PROCEDURES

(COMPLAINT RECEIPT, REVIEW, AND HANDLING)

23. The police chief is respensible far enforcing this code. especially where it concerns the
receipt, review, and handling of complaints and the taking of disciplinary action.

The police chief may designate a discipiinary authority from armong the officers in the
department

24. Anyone may fife a complaint about the conduct of a member by submitting it in wriing to the
member's diract supervisor. The camplaint must be signed.

25. The person who receives a complaint about a police officer shalf forward it to the police chiaf
or disciplinary suthority.

26. The complaint can also be issued by the police chief, in which case it shall be submitted for
investigation by the disciplinary authority or the coungil director general.

27, In the event a police chief is directly or indirectly implicated in a complaint, he or she must
immediately inform the council director general, or a person designated by the council, upon
receipt of the complaint, At that ime the council will take over the investigation and handling
of the complairit and the taking of disciplinary action in accordance with the provisions of this
code,

The investigation may be handed aver to Sdrete du Québec.

Once the complaint has been reviewed and investigated, the director general, or the person
designated by the council, shall fallow up and issue a written and substantiated decision,
which will be sent o the police chief and the complainant within 10 days

42




28.

29.

30.

31.

The procedures set out in this code may be inltiated or continued through theair end, even in
the event the complainarit refuses to press charges or withdraws the complaint.

A member who witnesses the commission by another member of the police deparfment of a
breach that could. constitute a viclation of this code, wha.is infarmed of such a breach, or who
has piausible and probable reason fo believe that such a breach cccurred, must notify the
police chief In writing. Such a nolice shall constitute a complaint for the purposes of this cods,

Upon receipt of a compliant, the palice chief shall, at the earliest opporiunity:

a) Confirm receipt of the compiaint and inform the complajnant in writing of the review
pracess;

b) Inform the named member that a complaint has been issued against him or her and the
nature of that compiaint, unless:

I} The act of informing the member could potentially impede the course of the
investigation;
or

i) The police chief deems the complaint to be frivolous, persecutory, groundless, or
made in bad faith,

Members of the police force named In & complaint may net communicate in any way
whalsoever with the parson having filed the complaint without the written authorization of the
police chief or during a necessary police operation, and may not attempt to directly or
indirecty influence, intimidate, or harass any other person to alter the outcome of the
complaint.

32. The police chief must handie all complaints as quickly as possible while maintaining the

33.

highest possible levet of confidentiality.

If he or she deems it justified by the nature or circumstances of a breéach, the police chief may
temporarily suspend from gufy a member named in a compiaint or assign that member to
administrative diity for the duratian of the investigation, untl! a final decision Is-made. In such
a case, the police chief must handle the complaint as expeditiously as possible.

34. Members who are suspended in such & way must immediately hand over any and all
weapons, propeity, equipment, and documents containing police information in ther
possession {o the police chief, along with any other Items requested by the chiel. Any fallure
to comply with the provisions of this article may be treated as a breach or a fault. Al these
iterns will be retumed to members at the end of their suspansion, subject to any disciplinary
actions that may be imposed.




35.

36.

37.

38.

34.

40.

41.

At certain stages of the complaint investigation precess or on request, the police chief shall
inform the complainant of the steps takan and the-status of the complaint.

The pollce chief must consider every complaint submitied and may:
a} Request additional information about the complaint;

b) Reject the complaint if he or she deems it to be frivolous, persecutory, groundiess, or
made-In bad faith;

c) Even if, at first glance, the complaint appears to be well-grounded, investigate the facts
and incidents resulting in the complaint.

The purpose of the investigation is to establish the facis surrounding the alleged situation. To
that end, the investigator must, insofar as possible, meet with, question, and obtain a written
statement: from the persons involved. The investigator must draft a written report detailing all
of tha steps taken and add it to the case file.

Except in-case of emergency and sublect to Section 31, investigators must meet with
members named in a compldint, insofar as possible, before taking any steps that would affect
thern,

The purpose of these meetings is to allow members to hear the accusations made against
them and to explain and justify their behavior, as warranted.

Members must be notified in writing of such a meeting at least 24 hours In advance. This
notification should surnmarize the accusations belng made against themn.

Members have the right to have an atiorney, a member of the depariment, or any other
person with them during the mesting, unless that person was involved in the incidents giving
tise to the compiaint.

Once the coimplaint investigation and review report has besn submitted, the police chief or
disciplinary awthafity may:

a) Reject the complaint;
b} Take discipiinaty or administrative action against the member named in the complaint;
¢} Submit recommendations to the relevant autharity {the council or chief of police) to degide

on the disciplinary actions to be taken against the member named in the complaint, where
applicable.

The final decision must be put in wrting, explained, and signed. The police chief shall
immediately send a copy to the police officer named in the complaint and inform the
compiainant accordingly.
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42. if a complaint against a member is rejected, no mention of the complaint sha#t be noted in the
member's personnel file.

43. The police chief must submit to the council, no later than April 30 every year, an annual repost
of his or her department activities related to ethics and discipline, including a summary of any
complaints received and accepted in the past year and their resulting review and handling.

CHAPTER V
DISCIPLINARY ACTION

4-4. Disciplinary penalties must be proportional 1o the séfiousness of the alleged breach, teking
intc account the circumstances of tha incident, the member's past behavior, and the content
of his or her disciplinary file.
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45. Potential sanctions include.

Warning: A verbal warning to a depariment member intended to comrect a censurable situation or
behavior, This waming is different than the communication set out in Section 19 of this
code and must be included in the officers file,

Reprimand: A formal written warning requirir{g a cotrective measure, a remindet to use care and
cauticn with respect to an obligation or omission in the perfermance of duties.

Suspansion, A temporary work stoppage, with or without pay, for a set period not to exceed .
(TBD by the council).

Demotion: A disciplinary sanction whereby an officer is moved down to a lower rank.

Digmigsal: A sanction whereby ar employer definitively terminates the employment relationship with
the membar,

46. A gesture, act, or omission for which a member Is accused cannot constitute more than one
breach or fault and cannot resuit in mors than one disciplinary sanction.

On the other hand, multiple disciptinary sanctions are possible if several gestures acts, or
omissions were made or committed simultanecusly or successively.

47, The disciplinary action decided on or recommended, as well as the accompanying conditions
must be proportional to the sericusness of the violation committed, and specifically take into
account:

a) Any attenuating or aggravating circumstances surrounding the commission of the breach;
b) Previous disciplinary action taken against the member.
¢) The position occupied by the member,

d) Any blight on the image of the departrment or the administration of justice and the
consequences thereof,

48. Aserious breach may include any braach:
a) Thatcould potentially constitute a criminal offense;
b) Causing death or serious injury to any person;
c) Invoiving the protection of property or public safety;

d) That could potentially compromise the public’s trusl in the pofice or tarnish the
department’s image;

@) That jeopardizes the level of trust between police officers and their smployer:




f§ That could undermine the effectiveness or quality of the depariment;

g) That in the opinion of the police chief, must be handled according to the procedure
applicable.to a serlgus breach.

A serious breach may atso include:

§} Any mincr breach that is a repeat offense for-which e corrective action or reprimand
was already jssued in accordance with this code within twenty-four (24) months
preceding the commission of the breach in question;

i) Any minor preach——whemer a repeat offense ar not—committed after two (2)
disciplinary actions were added to an officer's personne! file within twenty-four (24)
months preceding the incident resuiting in the complaint being processed.

Any breach that cannot be qualified as a serious breach as described above shall
constitute a minor breach.

49. The police chief, in addition ta his or her decision or recommendation on the disciplinary
sanction to be imposad on the member, may also impose certain terms and conditions,
specifically reimbursement of damages, duty restrictions, and—when allowed for under the
Police Act—a fine.

50. The police chief may require that members undergo a medical exam or some other evaiuation
of thelr capacities, when and if the police chief has reasonabie grounds to believe that such
an exam is necessary. The police chief may also require that mernbers participate in &
program ortake specific training or knowledge-building courses.

51. Fallure or refusal on the part of a member named in a complaint to comply with these:
conditions shall be considered a breach of discipline.

,52. The police chief, where needed, shall estahlish the terms of the suspension with or without
nay, specifically with respect to the dates of the suspension and whether it is continuous or
intermitient in nature.

By written request of the police officer who has been suspended without pay, the police chief
may racommend {0 the communlty authorities that the number of days for which the officer
will be without pay be reduced, wholly or partially, by the officer’s annual vacation Jeave and,
wholly or partislly, by the officer's upeoming holiday leave at a rate of ne day per week.

53. Any disciplinary action imposed by the police chief is immediately enforceable, except in the
case of dismissal of a police officer. In that case, the disciplinary action imposed by the police
chief is subject to the approval of the band council, which must make-a ruling at the earliest
oppontuaity.

The council's decision to impose & sanction shall be communicated in wnting to the police
. officer named in the complaint. A copy shall alsoc be sent to the police chief and the police
oificer’s diract supenvisor, where applicable.
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54, irthe disciplinary action recommended by the police chief is dismissai, the member shall be
immediately dismissed, pending the final decision issued by the band councii.

55. in accordance with Section 119 of the Pofice Act:

The band council must automaticaily dismiss any police officer or spacial constable who is found
guilty, in any ptace and ence the judgment has become res judicata, of an act or omission refermed
to in paragraph 3 of Section 115 of the Pofice Act that is lriable cniy on indiciment.

The band council must impose a disciplinary action of dismissal on any potice officer or special
constable. who is found guilty in any place and once the judgment has become ras judicata, of an
act or omission punishable on summary conviction or by indictment, unless the police officer ar
special constab'e shows that spec:fic circumstances justify another sanction.

CHAPTER Vi
ADMINISTRATION OF DISCIPLINE

56. Disciplinary action must take into account the individuals involved, the context, and the specific
circumstances of each ¢ase.

57. In addition to the sanctions described in Section 51, the police chief may, if he or she deems it to be
in the interest of the department or the member, order the penalized member to comply with
reasonable conditions in order to ensure the member's appropriate conduct and prevent repeated
breaches of discipline.

58. The imposition of a disciplinary sanction must be noted in the personnel file of the member
concerned.

59. A member on whom a disciplinary sanction other than dismissal was imposed may, after three (3)
years in the case of a disciplinary suspension without pay or demotion and after two (2) years in
the case of & warning ar reprimand, request in writing o the police chief that the sanction be
stricken from his or her personné! file.

If the director general grants the request to have the disciplinary action stricken from the persannel
file, no menticn of it shalt remain in the file.

60. A discipiinary sanction may be brought against @ member only within 24 months of the time when
the breach was commitied, excaept where the breach also constitutes a criminal act punishabie
orily by indictment




61.

62.

Police chiefs may, at the request of a party, order an investigation to be reppened by themselves
or an officer designated based on the category of the offense, if one or more of the fallowing
circirmstances arlse:

a) If the handiing of the complaint was tainted by irregularities, to the extent that these
irregularities resulted in serious prejudice against the police officer concerned, through no fault of
his or her own;

b) If a party presents new evidence that, had it been known at the fime, may have led 1o 2
different decision,

¢} Ifitis a matter of correcting some material error that may have resulted in sericus prejudice
against the police officer concermned.

For the purposes of enforcing this code and the review and arbitration process in the event of

dismissal, the applicable pracedure shall be the one set out in Sectiors 240-246 of the Canada
Labour Cade, with the necessary adaptations.

CHAPTER IX
FINAL MEASURES

63.

64.

65.

66.

Nathing in this code shall be interpreted as restricting the authority of the chief of police or a
superior, subject fb the subsequent confirmation of the chief of palice or, where applicable, the
First Nation council, to tempararily replace or assign to ather duties a police officer suspected of
having committed a breach of discipiine, including a criminal or penal offense, when the palice
chiief or direct supesvisor is of the opinion that there are grounds to proceed In order to protect the
legitimate interests of the department, spacificaliy with regard to its effectiveness and credibility.

The provisions of this code shall not be interpreted as restricting the auﬁxorrty of the First Nation
councl to take administralive action against a police officer as required.

For the purpose of interprating this code, one business day represents _XXX_ work hours.

This code shall hot be interpreted as having any effect whalsoever on & colledtive agreement
signed between the souncil and the union Tepresenting the members of the police force of the
communify af _XXX_, where applicable,

This code enters into effect on the date of its adoption by the band council of XXX .




SCHEDULE H

Model for Provisions Applicable to Criminal Allegation Cases

This grid, which is based on the one used by Sareté du Québec, may be used as a
reference by chiefs of police in the event criminat charges are brought against a member
of the police force.

OPTIONS
SITUATIONS e e =
o R0 TA PP HP | NP NOTES
INVESTIGAT.ON ERERE '
i Offerises™ md statutory laws o 1x ; x x 2 | A=A A
=z | * Pateriially refated o |
g stbius as a police officer |
(= S TR T 1
QL Indictabie offenses and Not related to perfermance | ; *** Rermbursement of half pay if
hybrid oflenses weated ag of duiies i X acuitied
= H “KIW__ Sp— e ek g, .I_._..__._i__. - i m —
5 Found gullty of an indiclable offense i R
?J I Found guilty of anoifense gr viclation of statutory taw X Ii X X ' i
e i 5 B R
= | hcapieed N R S S
5 { ARet appedrance and until ihe verdict, as long as delention .
= | [asls
2 ;
a: 3 R S i
‘g i
S ARersertencing, as iong as detention fasts P x
APPEAL requesied by the Crown after en acquittal % x
Note: This grid applies 1o all officers; including those on sick leave.
Abbreviations: RD: Regular duly
TA: Temporary assignment
FP: Full pay
HF. Half pay
NP: No pay
¢ The expresslon “potentially related to performance of duties or slatus as a police officer” does not apply
to a crime cammitted under circumslances In which it is unreasonable ta clalm that the crime in guestion
could be refated to the accusad's police duties or status as a police officer.
- in cases where a criminal offense is unrelated fo the accused's performance of dulles, full pay ls

replaced by half pay twelve (12) months after the charges were filed if the trial has not begun. If the trial
has nol bagun as a result of a motion for continuance by the Attarney General, the twelve (12)}-moath
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periad will ba extended by a period equal to the number of days between the originally schedulsd trial
Start date and the continuance date, The halt pay wili be reimbursed if the officer is acquitted.

i An officer accused of an indictable offense will aiso be reimbursed for half pay if he or she is found guilty
of a charge reducsd to a summary offense.
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