
AMI
s. 1(13)

Bili 60

An Act to amend the Public Service Act
and other provisions

Section 1

AMENDMENT:

Replace by:

1. Section 13 ol’the Public Service Act (chapter F-3.I. 1) is amended by adding
the following paragraph at the end:

“The probationary period is calculated in days actually worked as part of
the powers and duties assigned to the recruited person for the period. The
calculation is based on the particularities ofeach position.”
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AM2
s. 2 (14)

Bu! 60

An Act to amend the Public Service Act
and other provisions

Section 2

AMENDMENT:

Replace “bas successfully comp!eted” in subparagraph 1 of the first paragraph
proposed by paragraph 1 by “has passed”.
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AM3
s. 3(15)

BiIl 60

An Act to amend the Public Service Act
and other provisions

Section 3

AMENDMENT:
Replace by:

3. Section 15 o [the Act is arnended by adding the following paragraph at the
end:

“The probatonaiy period is calculated in days actually worked as part of
the powers and du tics assigned to the promoted person for the period. The
calculation is based on the particularities ofeach position.”

I—
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AM4
s. 12 (43)

Bili 60

An Act to amend the Public Service Act
and other provisions

Section 12

AMENDMENT:

Replace proposed section 43 by:

‘43. Each deputy minister and chief executive officer shah establish and
implement selection processes for recruiting and promoting public servants within
his government department or body. However, in cases determined by the Conseil
du trésor, the deput) minister or the chief executive officer must obtain permission
from the Chair ofth Conseil du trésor before initiating a selection process.

The Conseil du trésor may determine that, under certain circumstances, the
Chair of the Consi1 du trésor must establish and implement such selection
processes for several government departments and bodies, while allowing the
departments and bdies to select a candidate from among the candidates who
participated in the p;ocess.

Without himiting the powers conferred on the Commission de la fonction
publique under sectin 115, the Chair ofthe Conseil du trésor may conduct an audit
to verify whether if e deputy ministers and chief executive officers establish and
implement the selection processes in compliance with this Act. For that purpose,
the Chair ofthe Cor seil du trésor may designate a person in writing to conduct the
audit.
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AM5
s. 12 (44)

Bu) 60

\n Act to amend the Public Service Act
and other provisions

Section 12

AMENDMENT:

In proposed section 44:

1. Replace the ast sentence ofthe first paragraph by the following sentences:
“The employment (ffer must be published for at least ten working days on the
public service portl provided for that purpose and accessible via Internet. The
Conseil du trésor may determine the classes of positions for which an employment
offer may be published for a shorter period of at least five working days, when
labour market condi:ions and labour availability require it.”

2. Replace the ;econd and third paragraphs by:

An ernploynent offer must include the profile sought for the position to be
filled, the location ‘vhere the position will be held, the salary scale, the length of
the publication peri( d, the deadline for applying and any other element determined
by the Conseil du trsor.

I—
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AM6
s. 12 (45)

Bili 60

4,n Act to amend the Public Service Act
and other provisions

Section 12

AMENDMENT:

Add the following sentence at the end ofproposed section 45: “The profile must
ensure the best fit x ith the position to be fihled.”
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Bi!! 60

An Act to amend the Public Service Act
and other provisions

Section 12

AMENDMENT:

Amendment withdnwn. As a resuit, it is now marked AM d.
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AM7
s. 12 (46)



AM8
s. 12(46)

Bili 60

kn Act to amend the Public Service Act
and other provisions

Section 12

AMENDMENT:

In proposed section 46:

1. Replace “mcmbers of visible and ethnic minorities” in subparagraph I of
the first paragrapl by “members of visible minorities, members of ethnic
minorities”.

2. Replace the hird paragraph by:

The profile oCthe person sought fora position to be filled through promotion
may, exceptionally, require that only public servants belonging to a specific entity
or geographical are may apply for the position to be filled. The Conseil du trésor
shail define what cnstitutes an entity and a geographical area and determine the
factors that a depul y minister or a chief executive officer must consider before
adding such a requilement.
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AM9
s. 12 (48.1)

Bu! 60

4n Act to amend the Public Service Act
ami other provisions

Section U

AMENDMENT:

Insert after propose section 48:

“48.1. An administrative unit entrusted with human resources management
shaH preselect applications from among those submitted in accordance with section
47. The application; are submitted to the deputy minister or the chief executive
officer.

In order to be preselected, an application must comply with the profile
included in the enp1oyment offer and, if the administrative unit considers it
advisable, the candidate must have been evaluated with one or more evaluation
tools from among ti-ose included in the categories provided for in section 49.1.

In the absence of such a unit or if a position is to be filled within the unit,
the deputy minister or the chief executive office shall mandate another unit to
assume the responsiilities provided for in the first paragraph.

/
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AM1O
s. 12 (49)

Bili 60

An Act to amend the Public Service Act
anci other provisions

Section 12

AMENDMENT:

Replace the first tw( proposed paragraphs by:

A deputy n inister or a chief executive officer shah, on the basis of
recognized good practices in the matter, select from among the applications
submitted to him the candidate whose profile best fits the profile sought for the
position to be filled. The selection of the candidate must be based on ment and
independently ofanv pohitical influence.
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AM 11
s. 12(49.1)

BilI 60

4n Act to amend the Public Service Act
ami other provisions

Section 12

AMENDMENT:

Insert after propose’ section 49:

“49.1. The elected candidate must have been evaluated with at least two
evaluation tools mcl ided in the categories established by the Conseil du trésor, such
as a work sample, an aptitude test, an achievement test, a cognitive ability test, a
psychometric test, au oral examination or any other tool based on e recognized good
practices in the mattr.

The Conseil du trésor may, however, determine the classes of positions for
which only one evi1uation tool is sufficient and determine any other terrns or
conditions related t the evaluation of a candidate, such as the mandatory use of
specific evaluation liols for certain classes of positions.
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AM12
s. 12 (49.2)

BiIl 60

4n Act to amend the Public Service Act
and other provisions

Section 12

AMENDMENT:

Insert after propose section 49.1:

‘49.2. Befoe a selected candidate is appointed by the deputy minister or
the chief executive officer in accordance with section 51, the director of the
administrative unit i ferred to in section 48.1 must confirm in writing to the deputy
minister or the chief executive officer that the selection process has been conducted
in accordance with ihe law.

/
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AMÎ3
s. 12 (50)

Bili 60

An Act to amend the Public Service Act
and other provisions

Section 12

AMENDMENT:

Replace the first pai igraph ofproposed section 50 by:

The resuit et’ an examination adrninistered during any selection process
provided for in the Act or during a qualification assessment is deemed to be the
result obtained during an identical or equivalent examination administered
previously during any of those situations if the tirne period between the
administration of th se examinations does not exceed one year.
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Biil 60

An Act to amend the Public Service Act
and other provisions

Section 12

AMENDMENT:

Withdraw proposed section 50.2.

/

V
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AM14
s. 12 (50.2)



AM15
s. 12 (50.3)

Bili 60

&n Act to amend the Public Service Act
and other provisions

Section 12

AMENDMENT:

Replace proposed scction 50.3 by:

‘5O.3. A deputy minister or a chief executive officer may select a person
who holds or has a!ready held a position in the public service otherwise than in
accordance with the rules under this subdivision in any ofthe following situations:

(1) the psition ofa public servant is upgraded;

(2) a putlic servant has participated in a human resources development
program approved y the Conseil du trésor;

(3) a person has been employed as a student or intern;

(4) a per;on has retired from the public service;

(5) to re:ruit a casual employee as a regular ernployee; or

(6) any (ther situation determined by the Conseil du trésor.

The Conseil du trésor shah determine the rules pursuant to which such a
selection is to be rn.de to ensure that the person fits the profile required to fill the
position.

f

t
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AM16
s. 12 (50.4)

Biil 60

&n Act to amend the Public Service Act
and other provisions

Section 12

AMENDMENT:

Replace proposed s ction 50.4 by:

“50.4. When a position needs to be filled again within a time period
determined by the Conseil du trésor that does flot exceed six months. the deputy
minister or the chiel executive officer may fil the position again without repeating
the selection proce s by selecting a candidate from among those who were
previously evaluate

A deputy m nister or a chief executive officer may do the same when a
position sirnilar to a position that has been fihled is to be fihled in the sarne
government departn ent or body within a tirne period determined by the Conseil du
trésor that does flot xceed six months.

The Conseil du trésor may determine the other terms and conditions
related to the selecti m provided for in the first and second paragraphs, such as the
definition ofa simil tr position.”
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AM17
s. 16 (54.1)

Bu! 60

An Act to amend the Public Service Act
and other provisions

Section 16

AMENDMENT:

Insert by regulatioi” after “determine” in proposed section 54.1.
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AM18
s. 19(99)

Bu! 60

4n Act to amend the Public Service Act
and other provisions

Section 19

AMENDMENT:

Replace paragraph 2 by:

(2) by relacing “five-year human resources management strategy” and
every two and a haif years” in paragraph 7.1 by mu1ti-year human resources
management strategv ofnot over five years” and “at mid-term and at the end ofthe
term”, respectively.
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AM19
s. 21(115)

Biil 60

4n Act to amend the Public Service Act
and other provisions

Section 21

AMENDMENT:

Replace the last sen cence ofthe third paragraph, proposed by paragraph 2, by the
following sentences ‘To do so, the Commission shah make any inquiry it deems
necessary. It must thn report its audit findings to the Chair ofthe Conseil du trésor.
However, the audit 1ay flot take precedence over the Commission’s other functions
and obligations.”

sYv
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AM2O
s. 27 (32.2)

Bi!! 60

An Act to amend the Public Service Act
and other provisions

Section 27

AMENDMENT:

Replace proposed stction 32.2 by:

“32.2. Excetionally, a public servant may be appointed to a position even
though the public servant does not meet the minimum conditions of eligibility, or
the equivalencies provided, if the public servant successfully completes a human
resources developmmt program which enables him to acquire the know!edge and
skills required for tl position. Such a program may, in particular, be implemented
to support an administrative reorganization or the implementation oftechnological
changes or to ensuru a better match between an organization’s new needs and the
possibility of prope development and promotion for employees. Such a program
must first be authcrized by the Conseil du trésor, subject to any condition it
determines.
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AM21
s. 27 (32.3)

BiIl 60

An Act to amend the Public Service Act
and other provisions

Section 27

AMENDMENT:

Replace proposed section 32.3 by:

‘32.3. Excetionaily and to the extent that the person must meet the
minimum conditions ofeligibility or the additional requirements provided for in the
desired profile to b appointed to the position, a person may participate in the
selection process airied at fihling that position even if, at the time the person is
applying, the persor does flot meet those conditions or requirements, in any of the
following situations

(1) the person is awaiting bis proof of Canadian citizenship, proof of
permanent residencv or work permit issued by the federal authority;

(2) the person is in the process of meeting the requirernents to be a
member of the profi ssional order required for the position to be fihled;

(3) the person is in the process of completing the last year of the most
advanced formai tra ning s required for the position to be fihled;

(4) the person is awaiting a qualification, certification or permit issued
by a competent authority in the matter; or

(5) any ether situation determined by the Conseil du trésor.

Despite the irst paragraph, a person referred to in subparagraph 3 or 4 of
that paragraph may be appointed to a position even if the person does flot meet the
minimum conditions of eligibility or the additional requirements, provided the
person is in the proc ess of meeting them within a time period corresponding to the
length ofthe persons probationary period iess a day, without exceeding one year.
Failure to comply vith that last condition will result in the termination of the
person’s employmeit.

The Conseil du trésor shah determine any other applicable rule for the
purposes ofthis sec ion.”
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AM22
s. 37.1 (87)

Bi!! 60

4n Act to amend the Public Service Act
and other provisions

Section 37.1

AMENDMENT:

Insert after section 37:

ACT RESPECTING THE INSTITUT DE TECHNOLOGIE
AGROALIMENTA IRE DU QUÉBEC

37.1. Section 87 othe Act respecting the Institut de technologie agroalimentaire
du Québec (2021. chapter 3) is amended by striking out the third paragraph.
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AM23
s. 45 (c. F-3.1.1, r. 2)

Biil 60

An Act to amend the Public Service Act
and other provisions

Section 45

AMENDMENT:

Withdraw.
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AM24
s. 53

Biil 60

An Act to amend the Public Service Act
and other provisions

Section 53

AMENDMENT:

Replace the first paragraph by:

The resuit cf an examination administered during any selection process
provided for by the Act or during a qualification assessment is deemed to be the
resuit obtained during an identical or equivalent examination adrninistered, before
the coming into foi ce of section 12, during a qualification process, including a
specific qualification process, or a qualification assessment, if the time period
between the administration ofthose examinations does flot exceed one year.
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Bili 60

4n Act to amend the Public Service Act
and other provisions

Section 55

AMENDMENT:

Withdraw.
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AM25
s. 55



AM26
s. 50

Bili 60

4n Act to amend the Public Service Act
and other provisions

Section 50

AMENDMENT:

Replace by:

50. The qualification processes under way on the date of coming into force of
section 12 are contiiued.

The banks o qualified persons related to such processes and those already
established on that date are continued until the date that is one year after the date of
coming into force ol section 12.

The same applies to the lists of candidates declared qualified that are valid
on the day before th date of corning into force of section 12 and that may be used
in accordance with ections 35 and 36 ofthe Act to amend the Public Service Act
mainly with respect to staffing (2013, chapter 25).

In addition. vhen a person’s qualification or certification of qualification is
rnaintained on the late of coming into force of section 12, it continues to be
maintained until the date that is one year after the date ofcoming into force ofthat
section.
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AM27
s. 51

Bili 60

4n Act to amenci the Public Service Act
and other provisions

Section 51

AMENDMENT:

Replace by:

51. Until the date that is one year after the date ofcoming into force of section
12, a deputy minisLer or a chief executive officer may, instead of initiating a
selection process to fui a position, decide to appoint a person who is registered in a
bank ofqualified pe 5OflS or on a list of candidates declared qualified referred to in
the second and thirC paragraphs of section 50 or a person, referred to in the fourth
paragraph of sectio 50, whose qualification or certification of qualification is
maintained. Such ai appointment is to be made in accordance with the former
legislation.

However, w en a deputy minister or a chief executive officer initiates a
selection process to fil a position, a person referred to in the first paragraph must
have participated in the process in order to be appointed.
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AM28
s. 52

Bu! 60

4n Act to amend the Public Service Act
and other provisions

Section 52

AMENDMENT:

Withdraw.

/C7
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AM29
s. 57

Biil 60

An Act to amend the Public Service Act
and other provisions

Section 57

AMENDMENT:

Replace by:

57. Sections 1 and 3 apply only to probationary periods that begin after (insert
the date preceding the date ofassent 10 this Ac!).
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AM3O
s. 57.1

BiIl 60

kn Act to amend the Public Service Act
and other provisions

Section 57.1

AMENUMENT:

Insert after section 7:

57.1. Section 2 aplies to public servants who have flot acquired permanent
tenure on (insert the date ofassent to this A et).
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AM31
s. 8 (30)

Bi!! 60

4n Act to amend the Public Service Act
and other provisions

Section 8

AMENDMENT:

Replace the second iaragraph ofproposed section 30 by:

To that end, he public servant must notify in writing the deputy minister or
the chief executive officer in the government departrnent or body to which he
belonged within thç time and on the conditions determined by the Conseil du
trésor.”
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AM32
s. 58

Bili 60

An Act to amend the Public Service Act
and other provisions

Section 58

AMENDMENT:

Replace ‘7” in the f rst paragraph by “9”.
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AM33
s. 59

Bu! 60

4n Act to amend the Public Service Act
and other provisions

Section 59

AMENDMENT:

Replace “,2, 57 and 58” by “to 3, 26 and 56 to 57.1”.
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