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EXPLANATORY NOTES

This bill provides for the establishment of parity committees for
a just transition towards an environmentally sustainable economy by
employers belonging to categories determined by the Government
and having at least 50 employees. There is to be equal representation
on the committee, with at least half of its members being employees.

The bill states that the committee'’s mission is to foster the
collective expression of employees and employers regarding the
implementation of measures in the workplace that make it possible
to address the economic, social and environmental imperatives of a
just transition. The committee is to make recommendations on, among
other things, the employer’s environmental performance, the
promotion and creation of green jobs, support for equitable
requalification, and social dialogue and climate justice.

The bill sets out other rules relating to the committee s functions,
composition, operation and decision-making, and contains
miscellaneous and final provisions.



Bill 190

AN ACT RESPECTING THE ESTABLISHMENT IN THE
WORKPLACE OF PARITY COMMITTEES FOR A JUST
TRANSITION TOWARDS AN ENVIRONMENTALLY
SUSTAINABLE ECONOMY

AS, in order to meet environmental challenges, Québec society must make a
just transition towards a green economy;

AS that transition involves the three dimensions of sustainable development—
economic, social and environmental—which are interrelated and of equal
importance;

AS, in addition to enabling the achievement of environmental objectives, a
transition towards an environmentally sustainable economy must also contribute
to the creation of a society capable of meeting current needs without
compromising the ability of future generations to meet their own needs;

AS a just transition towards an environmentally sustainable economy begins
in particular in the workplace;

AS a workplace is made up of stakeholders with multiple interests who should
be encouraged to express themselves in a forum that is appropriate for
recommending measures for a just transition towards an environmentally
sustainable economy;

AS a parity committee would make it possible to take into account the variety
of voices in a spirit of collaboration;

THE PARLIAMENT OF QUEBEC ENACTS AS FOLLOWS:

CHAPTER1
ESTABLISHMENT, MISSION AND EXERCISE OF FUNCTIONS

1. A parity committee for a just transition towards an environmentally
sustainable economy is to be established by employers belonging to a category
determined by government regulation and having at least 50 employees.

The number of employees an employer has is determined by the average
number of employees on the employer’s paylist for each pay period in a calendar
year.



2. The mission of the committee is to facilitate the collective expression of
employees and employers regarding the implementation of measures affecting
the workplace that make it possible to address the economic, social and
environmental imperatives of a just transition towards an environmentally
sustainable economy.

The committee makes recommendations to the employer, in particular,

(1) on the employer’s environmental performance, including with respect
to the reduction of its carbon footprint and its waste, and greenhouse gas
emissions as well as other pollutants;

(2) on the promotion and creation of green jobs, and support for equitable
requalification through, among other things, the development of reskilling and
training plans for employees affected by the environmental transition; and

(3) on social dialogue and climate justice, including planning for the
employer’s involvement in the community.

The committee may, on its own initiative or at the employer’s request,
examine any proposal that could contribute to a just transition towards an
environmentally sustainable economy.

3. The employer consults the committee on all decisions relating to matters
in relation to its functions. The committee has sufficient time to make
recommendations.

That time limit is to be set out in an agreement between the committee and
the employer.

4. The employer must provide the committee with any information it requests
in relation to its functions.

The information requested may concern, among other things, the employer’s
sources of financing and its investments, statistics on gender equality, data on
its social and cultural activities, and the environmental impact of its activities.

A biennial report on any matter within the scope of the committee’s functions
that is identified by government regulation is produced by every employer with
at least 50 employees. This report is sent to the committee once completed.

3. The members of the committee are entitled to receive training relating to
the challenges associated with a just transition towards an environmentally
sustainable economy.

The costs related to the training referred to in the first paragraph are borne
by the employer and are deemed to be eligible expenditures within the meaning
of section 5 of the Act to promote workforce skills development and recognition
(chapter D-8.3).



6. The committee may, if it considers it necessary, retain the services of an
expert, whose wages, provided they are reasonable, are paid by the employer.

7. Within three months after receiving the committee’s recommendations,
the employer reports on the actions taken in response and the reasons for those
actions.

CHAPTER 11
COMPOSITION

8. The committee is made up of representatives of the employer and
representatives of the non-managerial employees. At least half of the committee
members represent the employees.

The employees’ representatives are designated by the certified association
where it represents all the employees of the employer. Where two or more
certified associations represent all the employees of the establishment, the
associations may, by agreement, designate the employees’ representatives.

If the certified associations do not agree or if certain employees are not
represented on the committee, the designation of the representatives is
determined as prescribed by government regulation.

9. The number of members who represent the employees on a committee is
determined by agreement between the employer and the certified association
or the certified associations that represent the employees of the establishment
or, failing that, all the establishment’s workers.

If there is a disagreement as to the total number of members who represent
the employees on a committee, the number is the following:

(1) 3, where the establishment has at least 50 employees and not more
than 150;

(2) 5, where the establishment has at least 151 employees and not more
than 500;

(3) 7, where the establishment has at least 501 employees and not more
than 1,000;

(4) 9, where the establishment has at least 1,001 employees and not more
than 1,500; or

(5) 11, where the establishment has more than 1,500 employees.

The number may be amended by government regulation.



CHAPTER III
OPERATION

10. The committee meets at least once every three months during regular
working hours.

It has 28 hours per year per member to carry out its mandate, unless an
agreement between the employer and the committee provides for more hours.

11. Employees’ representatives are deemed to be at work when they are
participating in the meetings and work of the committee.

12. Employees’ representatives must notify their immediate supervisor when
they take time to participate in the meetings and work of the committee.

13. If the committee fails to establish its own rules of procedure, it must
apply those established by government regulation.

CHAPTER 1V

DECISION MAKING

14. Any recommendation made by the committee must be approved by the
majority of its members and the majority of its members representing the
employees.

15. Each member is entitled to only one vote on the committee.
CHAPTER YV

MISCELLANEOUS AND FINAL PROVISIONS

16. A collective agreement or a decree may include provisions that are more
favourable to employees than those enacted by this Act.

17. Employees retain the right to express their views directly to the employer
on matters within the scope of the committee’s functions.

18. The Minister of Labour is responsible for the administration of this Act.

19. This Act comes into force on the date of coming into force of the first
regulation made under it.
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